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AGREEMENT 
This is an Agreement made the 1st day of January 2008, by and between the 
Monroe County Water Authority (hereinafter referred to as the "Employer") and the 
Monroe County Water Authority Unit of the Civil Service Employees Association, Inc., 
Local 1000 of AFSCME (hereinafter referred to as the "Union"). 
Purpose and Intent 
The general purpose of this Agreement is to set forth terms and conditions of 
employment and promote orderly and peaceful labor relations for the mutual interest of 
the Employer, the employees and the Union. 
The parties recognize that the interest of the community and the job security of the 
employees depend upon the Employer's success in establishing a proper service to the 
community. 
To these ends the Employer and the Union encourage to the fullest degree friendly 
and cooperative relations between the respective representatives at all levels and among 
all employees. 
ARTICLE 1 
Probationary, Temporary, Seasonal, and Part-time Employees 
1.1 Probationary Employees: A new employee shall·obtain seniority after 
the successful completion of a probationary period of fifty-two (52) weeks from the last 
date of hire. An employee shall be eligible during this probationary period for benefits 
under this Agreement after he or she has completed ninety (90) consecutive calendar 
days, and shall be subject to discharge with or without cause, subject to the provisions of 
the New York Civil Service Law. Upon completion of the probationary period, seniority 
shall be retroactive to the last day of hire. 
1.2 Temporary Employees: A temporary employee is one appointed to 
work in a nonpermanent capacity, such as to work on a special project, or to work during 
a temporary period of heavy work demand, or to fill a vacancy caused by a temporary 
absence of a permanent employee. 
Employment of temporary employees shall not result in full-time 
employees being less than fully employed. Temporary employment shall be subject to 
Civil Service Law Sec. 64, except that in the following circumstances, temporary 
employment shall not exceed the period provided. 
(a) When necessary to fill a position which becomes vacant as a result 
of a termination of a permanent employee's employment with the Employer, temporary 
employees shall be hired for a period not to exceed one hundred twenty (120) work 
days, and thereafter such vacant position shall be filled only by a permanent employee. 
1 
(b) When necessary to fill a position which is temporarily vacant as a 
result of the permitted absence of an employee, temporary employees shall be hired to 
fill such position for the duration of the period during which the employee is absent. 
1.3 Seasonal Employees: When necessary and for periods when schools 
are normally not in session due to holidays and regular vacations, seasonal employees 
shall be hired for a period not to exceed one hundred twenty (120) calendar days per 
calendar year. Seasonal employees shall not be eligible for benefits under this 
Agreement or accumulate seniority, and shall not be members of the bargaining unit. 
1.4 Part-Time Employees: A part-time employee is defined as one hired as 
a permanent employee, working less than full-time hours. Employment of part-time 
employees shall not result in full-time employees being less than fully employed. The 
regular work week for a part-time employee shall be thirty hours or less (except during a 
period when the part-time employee is specifically covering the hours of another part­
time employee). 
The hourly wage rate for part-time employees shall not be less than the 
rates established on the attached Schedules, and their wage rates will follow such 
schedules (however, length of time required for step increases and entry to Tier I will be 
double that of a full-time employee). Part-time employees are subject to a probationary 
period which is two times as long as the probationary period for full-time employees. 
Notwithstanding other provisions of this Agreement, part-time employees who have 
completed a ninety (90) day eligibility period shall be eligible, pro rata, for the following 
benefits only: vacation, holiday, and sick time and the Employer-contributed premium 
for the health and dental insurance available for full-time employees. These benefits 
shall be pro rated based (as shown on the table below) upon the hours scheduled to be 
worked by each part-time employee. Seniority for part-time employees shall begin on 
June 15, 1990. Part-time employees otherwise shall not be eligible for benefits under 
this Agreement. Part-time employees shall be members of the bargaining unit when 
employed in positions described in Article II. 
Effective January 1, 1997, the method of determining pro-rated benefits 
(limited to holiday, vacation and sick days, dental and health insurance) for part-time 
employees will be as follows: 
Number of hours schedule to work Percentage 
per week of Benefits 
8 hours or less o 
Greater than 8 and less than 15 25 
From 15 to 26 50 
Greater than 26 75 
Sick and vacation days will be accrued in 1/4, 1/2 or 3/4 day increments. 
Use of vacation and sick time will be the same as for full-time employees. In no event 
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can vacation or sick time be used to exceed the number of hours normally worked in any 
given week. 
ARTICLE 2 
Recognition 
The Employer hereby recognizes the Union as the sole and exclusive representative 
for the purpose of collective bargaining in respect to rates of pay, wages, hours of 
employment, and other conditions of employment for all classifications of employees as 
set forth under Schedules 4 and 5, annexed hereto, with the following exclusions: 
Department Head secretary (regardless of title), Payroll Specialist and all confidential 
employees in Administration. 
ARTICLE 3 
Aid to Other Labor Organizations 
The Employer will not aid, promote or finance any labor group or organization 
which purports to engage in collective bargaining or make any agreement with any such 
group or organization for the purpose of undermining the Union. 
ARTICLE 4 
No-Strike Pledge 
Pursuant to Section 207 (3)(b) ofArticle 14 of the New York State Civil Service Law, 
the Union affirms that it does not assert the right to strike against any government, to 
assist or participate in any such strike, or to impose an obligation to conduct, assist or 
participate in such a strike. 
ARTICLES 
Rights ojEmployer 
Generally: The Union recognizes that all of the functions, rights, powers, 
responsibilities and authority of the Employer in regard to the operation of its work and 
business and the direction of its work force which the Employer has not specifically 
abridged, deleted, delegated, granted or modified by this Agreement are, and shall remain, 
exclusively those of the Employer. 
Specifically: Not by way of limitation of the foregoing clause, the Employer 
retains the right and responsibility, subject always to the terms of this Agreement: (1) to 
hire, discharge, transfer, suspend and discipline employees; (2) to determine the number 
of employees required to be employed, laid off or discharged; (3) to determine the 
qualifications of employees including those qualifications as from time to time may be set 
by any state or federal regulatory agency; (4) to determine the starting and quitting time 
and the reasonable number of hours to be worked by its employees; (5) to make any and 
all reasonable rules and regulations; (6) to determine the work assignments of its 
employees; (7) determine the basis for selection, retention and promotion of employees to 
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or for occupations not within the bargaining unit established by this Agreement; (8) to 
determine the type of equipment and the sequence of work processes; (9) to determine to 
make technological alterations by revising either processes or equipment, or both; (10) to 
determine work standards and the quality and quantity of work to be produced; (n) to 
select and locate plants or other facilities; (12) to establish, expand, transfer and/or 
consolidate work processes and facilities; (13) to transfer or subcontract work; (14) to 
consolidate, merge, or otherwise transfer any or all of its facilities, property, processes or 
work with or to any other municipality or entity or effect or change in any respect the legal 
status, management or responsibility of such property, facilities, processes or work; (15) to 
terminate or eliminate all or any part of its work or facilities. 
Union Responsibility: The Union agrees, in recognition of Management's 
rights, not to request the Employer to bargain with respect to the foregoing during the 
term of this Agreement except as otherwise specifically provided for herein, either as to the 
basic decision or as to the effect of that decision upon wages, hours and other terms and 
conditions of employment. 
ARTICLE 6 
Rights ofEmployees 
6.1 Freedom of Choice: Any employee covered by the provisions of this 
Agreement shall be free to join or refrain from joining the Union without fear of 
coercion, reprisal, or penalty from the Union or the Employer. 
6.2 No Reprisals: Employees may Jom and take an active part in the 
activities of the Union without fear of any kind of reprisals from the Employer or its 
agents. 
6.3 Right to Speak Out: An employee may bring matters of personal 
concern to the attention of the appropriate Employer's representative and official in 
accordance with applicable laws and rules, and may choose his or her own 
representative or appear alone in a grievance or appeal proceedings with the exception 
that the Union must be permitted entrance to all such proceedings and must be 
informed immediately of any decision surrounding the case. 
ARTICLE 7 
Rights ofUnion 
7.1 Union Representation: The Union shall have the sole and exclusive 
right to pursue any matter or issue including but not limited to the grievance and appeal 
procedures in this Agreement and to pursue any matter or issue to any court of 
competent jurisdiction, whichever is appropriate; and shall not be held liable to give any 
nonmember any of its professional, legal, technical or specialized services. 
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7.2 Bulletin Boards: The Employer will allow the Union to post notices of 
Union activities and announcements on existing Employer bulletin boards. 
7.3 Union Access: Accredited representatives of the Union will be allowed 
access, by appointment with the Executive Director and Department Heads involved, to 
the Employer's premises and offices at reasonable times and for reasonable purposes 
and under conditions which will not unduly disrupt or disturb the regular work routines. 
74 Job Opening Notification: All bargaining unit job openings, either 
competitive or noncompetitive, pertaining to jobs at the Authority must be posted at all 
primary work locations within three (3) days after receiving notice. 
The Employer will also post a list of all other Monroe County Civil Service 
job openings at all primary work locations. More detailed information on these exams 
may be obtained from the Human Resources Department or at the County's web site 
(www.co.monroe.nv.us/employment/index.stm). 
7.5 Union Release Time: The Union President or his designee shall be 
granted a paid leave of absence of seven (7) days in each year to attend Civil Service 
Employees Association Regional and Statewide functions (i.e. workshops, conventions). 
Request for such release time shall be made at least five (5) days in advance and shall 
not be unreasonably denied. 
7.6 Notification of Hires: The Employer shall notify the Union president, 
in writing, of all new hires and their titles within 30 days of employment. This 
notification shall include all full-time, permanent, part-time, temporary, seasonal, or 
any other classification of persons, excluding managerial and confidential positions, who 
should be paid wages by the employer. 
ARTICLE 8 
Grievance Procedure 
8.1 Intent: It is the intent of this Article to promote and provide a mutually 
satisfactory procedure for the settlement of grievances of employees. The Employer and 
the Union agree that provisions of this Article should be used for a quick and 
satisfactory settlement of complaints and grievances at the lowest possible level. 
8.2 Definition: 
(a) Grievance shall mean, for purposes of this Agreement, any dispute 
between the Employer and the Union, or between the Employer and any employee, 
concerning the interpretation, application, claim of breach or violation of this 
Agreement, or any other dispute which may arise between the parties. However such 
term shall not mean or include matters involving an employee's rate of compensation, 
retirement benefits, shifts or work week. 
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(b) When at any time limit set forth in this Article is to be measured 
from the date of receipt of a document, service of the document shall be made by 
personal delivery or by certified mail, return receipt requested. When service is by 
personal delivery, the date of receipt shall be the date on which personal delivery was 
made or refused. When service is by certified mail, the date of receipt shall be the date 
of postmark appearing on the return receipt. 
8.3 Union May Reject Unmeritorious Grievance: No provision of this 
Agreement shall be interpreted to require the Union to represent an employee in any 
stage of the grievance or appeal stage if the Union considers the grievance to be without 
merit or in contradiction of any law or regulation. 
8.4 First Stage: The first stage of procedure shall consist of the employee's 
presentation of his grievance to his immediate supervisor who shall, to the extent 
necessary or appropriate, consult with and permit the employee to consult with any of 
his higher ranking supervisors in direct line below the level of the Department head or 
his designated representative. Discussion and resolution of grievances in the first stage 
shall be on an oral basis. Group grievances should be presented in the first instance to 
the lowest ranking supervisor common to all employees in the group. A grievance, if it is 
to be considered, must be presented within ten (10) working days of the event giving rise 
to the grievance or within ten (10) working days of the date the employee or the Union 
discovered the event giving rise to the grievance. 
8.5 Second Stage: The second stage is the department handling of a 
grievance. If a grievance is not satisfactorily settled at the first stage, the employee may 
request a review of the determination thereof by the head of the department or his 
designated representative. The specific nature of the grievance and the facts relating 
thereto shall be reduced to writing jointly or severally by the employee and the 
appropriate supervisor. The head of the department or his designated representative 
shall on request of the employee hold an informal hearing within five (5) working days 
at which time the employee and his representative may appear and present oral 
statements. The Department Head or his designated representative shall make a 
determination of such grievance at the second stage or within seven (7) working days 
from the date of the informal hearing, if one is held. 
8.6 Third Stage: If the determination made at the second stage is not 
satisfactory to the employee, he shall make written request for review within seven (7) 
working days from the date the employee received the second stage determination and 
file said request for review with the Executive Director. Within seven (7) working days 
thereafter, the Executive Director or his designated representative shall make the final 
determination of the grievance. 
8.7 Fourth Stage Arbitration: If a satisfactory solution is not reached, the 
employee shall have the right to submit the grievance to final and binding arbitration 
within ten (10) working days following completion of the preceding stage, by written 
notice to the Employer. Following such notice, the Employer and the Union shall 
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submit the grievance to an arbitrator who shall be jointly selected by the parties. If the 
parties are unable to agree upon an arbitrator, then the arbitrator shall be selected from 
a panel to be provided by the New York Public Employment Relations Board. The 
Employer and the Union shall jointly request a panel of seven (7) arbitrators. From the 
panel provided, the Employer and the Union shall alternately strike names from the 
panel until one name remains, the remaining name to be the duly selected arbitrator. 
The arbitrator shall promptly hear the grievance and render his decision in writing 
within thirty (30) days of the date of the hearing. Both parties to this Agreement will 
share equally the costs of arbitration. 
8.8 Right to Representation: Either party to the grievance shall have the 
right to have its representative present at all stages of the grievance procedure. An 
employee and his representative shall be allowed such time off from his regular duties as 
may be necessary and reasonable for investigation and/or presentation to the Employer 
or arbitrator of a grievance or where directed by the Authority management to be 
present for management-union issues and/or meetings. Before using extended work 
time or leaving the work area for union business, union officers must obtain approval of 
time off which will not be unreasonably denied. 
8.9 Grievance Procedure Subordinate to Section 75: This grievance 
procedure shall be subordinate to disciplinary proceedings provided by Section 75 of the 
Civil Service Law of the State of New York. 
ARTICLE 9 
Union Security and Check-Off 
9.1 Indemnity: The Union shall indemnify and save the Employer harmless 
from any and all manner of claims, demands, suits, actions or other forms of liability 
which may arise against the Employer out of or by reason of the deductions provided for 
hereunder, the payment ofthe same to the Union, or any other action taken or not taken 
by the Employer, including any liability relating to previously signed cards which vary 
from the PAYROLL DEDUCTION AUTHORITY (MEMBERSHIP APPLICATION) form, 
or its substantial equivalent, previously agreed to between the Employer and the Union. 
9.2 Check-Off Forms: The Employer agrees to deduct Union membership 
dues and any other employee authorized deduction regarding employee participation in 
Union disability and/or life insurance plans for individual employees, levied in 
accordance with instructions from the Union, from the pay of each employee on the 
active list of the Union as provided from time to time by the Union and reflecting new 
memberships as and when notified by the Union and terminations as provided in 
paragraph 9-4. The completed, approved Payroll Deduction Authority will be delivered 
by the Union to the Employer who will maintain each form in the individual personnel 
records file. 
9.3 Deduction Procedure: On a biweekly basis the Employer will prepare a 
report listing all deductions made from employees for CSEA dues and transmit the 
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deducted funds and such report to the Civil Service Employees Association, Inc., 143 
Washington Street, Albany, New York 12210. (Any active employee not on a payroll 
because of vacation will have that deduction made at a subsequent biweekly period.) 
9.4 Termination of Check-Off: An employee shall cease to be subject to 
Check-Off deductions beginning with the month immediately following the fifteenth (15) 
day of the month in which he (1) is no longer a member of the bargaining unit, or (2) 
serves notice terminating his Check-Off Authorization. The Union will be notified by the 
Employer of the names of such employees following the end of each month in which the 
termination took place. 
9.5 Employee Information List: The Employer shall furnish to the Union 
at the end of each calendar quarter a list of names, home addresses and position titles of 
all employees in the negotiating unit covered by this contract. 
ARTICLE 10 
Disciplinary Procedures 
10.1 Employees Covered by Section 75 of the Civil Service Law: Those 
permanent employees covered under this Agreement who now have or shall be granted 
the benefit of protection of Section 75 of the Civil Service Law of the State of New York 
by the terms of that law shall be afforded the protection of the disciplinary proceedings 
provided by Section 75. 
(a) Discharge, Suspension Without Pay, Demotion: Except in 
situations involving an illegal act, the health or safety of others, or personal injury, a 
permanent employee eligible for the benefit of protection of Section 75 of the Civil 
Service Law shall not be discharged, suspended without payor receive a disciplinary 
demotion until: 
(1) a waiver of Section 75 has been executed by the employee, or 
(2) a Section 75 hearing of Notice of Determination is issued. 
(b) Election of Grievance Procedures: A permanent employee 
eligible for the benefit of the protection of Section 75 of the Civil Service Law who 
executes a waiver of Section 75 and for whom a disciplinary suspension of more than 
five (5) working days has been recommended by his or her Department Head shall be 
entitled to proceed in accordance with the Grievance Procedure set forth in Article VIII 
of this Agreement. 
10.2 Employees Not Covered by Section 75 of the Civil Service Law: 
(a) Those permanent employees covered under this Agreement who do 
not have the benefit of protection of the disciplinary proceedings provided by Section 75 
of the Civil Service Law and who have been employed by the Employer for fifty-two (52) 
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weeks or more shall not be discharged, suspended without pay, or receive a disciplinary 
demotion without just cause. 
(b) A permanent employee for whom a discharge, suspension or 
disciplinary demotion has been recommended by his or her Department Head shall be 
entitled to proceed in accordance with the grievance and arbitration procedure set forth 
in Article VIII of this Agreement. A grievance directly from the recommendation of a 
Department Head shall be initiated at the third stage of the grievance procedure within 
seven (7) working days of the Department Head's recommendation. 
A permanent employee subject to any other disciplinary action shall 
be entitled to proceed in accordance with the grievance and arbitration procedure set 
forth in Article VIII of this Agreement, commencing at the first stage of the grievance 
procedure. 
10.3 Just Cause: Just cause shall be deemed to include, but shall not be 
limited to serious or repeated violation of reasonable work rules of the Employer, 
provided that such work rules have been communicated to the employees prior to 
disciplinary action, incompetency or misconduct. 
10.4 Written Notice: In the event of such discipline, discharge, suspension 
without pay, or disciplinary demotion, the employee shall be given written notice of the 
specific reasons for the employee's discipline, discharge, suspension or disciplinary 
demotion. A copy of such notice shall also be delivered to the President of the Union. 
10.5 Personnel File: Any disciplinary notice or action taken against an 
employee shall be purged from his personnel file if he has a clean record for three (3) 
years from the date of the disciplinary notice or discipline except for a disciplinary notice 
or discipline relating to criminal actions, actions endangering the health or safety of 
others, or damage to property in excess ofThree Thousand Dollars ($3,000). 
10.6 Representation: An employee may have a Union representative present 
whenever there is to be an Employer communication with that employee requesting a 
waiver of procedural rights, requesting an agreement to a penalty in lieu of disciplinary 
action, or presenting an employee with a formal disciplinary charge. 
ARTICLE 11 
Seniority 
11.1 Competitive Class Employees: 
(a) Layoff and Recall: Seniority in the competitive class shall be 
defined for purposes of this Agreement as defined by Civil Service Law and Regulations. 
Civil Service Law and Regulations shall govern and determine the manner of layoff and 
recall for employees in the competitive class. 
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(b) Loss ofSeniority:Continuous service shall be defined as the last 
period during which an employee has continually had seniority. Subject to the Civil 
Service Law, an employee shall lose his seniority upon the follovving: 
(1) Resignation (except where reinstated vvith seniority vvithin a 
period permitted by applicable provisions of the Civil Service Law) or retirement; 
(2) Discharge; 
(3) Refusal of a recall to employment; 
(4) Layoff for a period exceeding forty-eight (48) months. 
(c) Relative Seniority: The relative seniority of two or more 
employees hired or appointed on the same day shall be determined by their rank on the 
eligible list from which they were appointed; that person having the higher rank having 
greater retention rights over those having lower ranks. The relative seniority of two or 
more employees hired or appointed on the same day who are of equal rank on the 
eligible list from which they were appointed shall be in the order of their hiring or 
appointment by the hiring or appointing officer. 
11.2 Non-Competitive Class Employees: 
(a) Layoff and Recall: Seniority for non-competitive classes shall be 
defined as length of continuous service with the Employer in a title or grade. In the 
event of a layoff, employees within their current job title and pay grade shall be laid off 
on the basis of seniority, such employees with the greater seniority being the last laid off. 
By written notice to the Employer within five (5) working days after layoff, laid-off 
employees shall be entitled to exercise their seniority, as above defined, to displace 
employees with lesser seniority on job titles previously held by such senior employees, 
provided they are still qualified to perform such work. Recall shall be in the exact 
inverse order of layoff. 
(b) Loss of Seniority: Continuous service shall be defined as the last 
period during which an employee has continually had seniority. Subject to the Civil 
Service Law, an employee shall lose his seniority upon the follovving: 
(1) Resignation (except where reinstated vvith seniority vvithin a 
period permitted by applicable provisions of the Civil Service Law) or retirement; 
(2) Discharge; 
(3) Refusal of a recall to employment; 
(4) Layoff for a period exceeding twelve (12) months. 
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(c) Relative Seniority: The relative seniority of two or more 
employees hired or appointed on the same day shall be in the order of their hiring or 
appointment by the hiring or appointing officer. 
ARTICLE 12 
Work Week and Overtime 
12.1 Work Day: An employee's exact working hours during the working day 
shall be determined by the appropriate Department Head. The Employer shall have the 
right to change working hours upon five (5) working days' advance notice to the Union. 
However, in the event the change in working hours modifies the normal work schedules, 
as hereinafter set forth, by more than one and one-half hours per day, the Employer 
shall discuss the proposed change with the President of the Union and thereafter shall 
provide the employees affected with advance written notice five (5) working days prior 
to the implementation of the change. The foregoing shall not pertain to the work 
schedules of a short duration due to emergency work or vacation scheduling nor shall 
the foregoing be subject to the Grievance Procedure set forth in Article VIII of this 
Agreement. 
12.2 Work Week: The normal work week for all full-time employees shall be 
eight (8) hours per day and forty (40) hours per week, Monday through Friday, except 
for shift workers. An employee's exact working hours shall be determined by the 
appropriate Department Head. 
12.3 Overtime During A Work Day: An employee who performs overtime 
work during a work day shall be entitled to complete his regularly scheduled working 
hours in addition to such overtime, and shall be required to work such regularly 
scheduled hours unless excused by his Department Head and shall be paid for such 
excused hours at his basic straight time rate. 
12.4 Rest Breaks: The above work day hours shall include a ten-minute rest 
break in the morning and in the afternoon. In addition, after being on the job for eight 
(8) hours, and after each four (4) hours thereafter, there shall be a fifteen (15) minute 
rest break for employees working outdoors. No rest break may be combined with 
another rest break or lunch break, except as previously approved by an employee's 
supervisor. 
12.5 Personal Freedom: The Employer agrees not to make any 
unwarranted effort to control the personal affairs of employees nor to attempt to 
regulate the use employees make of their time outside regular employment, unless such 
activity interferes with an employee's availability for call-in or emergency work and their 
ability to normally perform their job responsibilities. 
12.6 Tardiness and Absence Notification: All employees will notify their 
supervisor or Department Head by the start of their regular starting time of their 
absence from work and state the reason for absence. Failure to report by regular 
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starting time without proper notification, unless for reasons satisfactory to the 
Department Head and/or Human Resources, will result in time-off without pay. 
Penalties will be imposed for repeated unexcused tardiness and absenteeism. If the 
Employer is aware of an employee's absence as a result of the employee providing 
notification for a prolonged illness or a compensation injury, then it shall not be 
necessary for the employee to call in each day of the absence in accordance with the 
foregoing. 
12.7 Pay Day: All employees shall be paid on Friday. If Friday should be a 
holiday, salaries shall be paid on Thursday preceding such holiday. 
12.8 Overtime: Except as otherwise provided in paragraph 25.2, an employee 
shall receive one and one-half (1 1/2) times his regular straight time rate of pay for all 
work performed over eight (8) hours per day or forty (40) hours during his normal work 
week or rotating shift, whichever is appropriate. In the computation of overtime pay, 
shift differential, as provided in 12.11 below, shall be included with the applicable 
regular straight time rate of pay for overtime hours worked within the "B" and "C" shifts 
for shiftworkers. 
12.9 Shift Scheduling and Overtime Scheduling: The Employer shall 
schedule shifts on the basis of present policy and not necessarily on the basis of 
seniority. On "B" and "C" shifts on weekdays, and on any shift on weekends, in the event 
a scheduled certified operator is not available for duty for causes other than a planned 
vacation, his replacement shall be selected from the assigned roster of operators. 
Further, operating personnel shall at the discretion of the department head be rotated to 
maintenance duties which shall be performed on "A" shift only for cross-training 
purposes, except to the extent as work schedules may be modified by paragraph 12.2 (b) 
(iv). 
Shifts for Water Treatment Plant Operators shall be as follows: 
Monday - Friday
 
"A" Sh·ft 7: 30 a.m. -: p.m.
1 3 30 
"B" Sh·ft1 3 :30 p.m. - 11:30 p.m. 
"e" Shift 11:30 p.m. - 7:30 a.m. 
Saturday & Sunday
 
Night Shift 11:30 p.m. - 11:30 a.m.
 
Day Shift 11:30 a.m. - 11:30 p.m.
 
Overtime within a department shall be offered on an equitable basis within 
the department, before it is offered to an employee from another department, and in 
case of available overtime, the Department Head may utilize any or all of his employees 
calling first upon appropriate department employees for such overtime, and then any 
other employees within the department. 
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Reasonable overtime shall be limited to twelve (12) continuous hours in a 
day and/or sixty (60) hours in a normal workweek or rotating shift. An employee does 
not have to work past these limits provided he gives two (2) hours prior notification of 
his intent not to do so; that is, an employee must give such notice by the end of the tenth 
(10th) continuous hour of work in a day or the fifty-eighth (58th) hour of work in the 
normal work week or rotating shift. A refusal to work overtime pursuant to this 
provision will not count against an employee for call-out purposes. It shall be the 
responsibility of the employee to inform their supervisor that they are refusing or had 
refused overtime pursuant to this provision. 
It shall be an employee's responsibility to perform reasonable overtime 
work, except in the case of personal emergency. 
12.10 Emergency Response: The Union recognizes that the provision of 
water is a 24-hour, 7-day a week service and that system and customer problems must 
be resolved in a timely manner. Notwithstanding the expectation stated above that not 
more than 60 hours work is needed in a normal work week, or the limitations stated in 
the attached Fatigue Guideline, when emergency overtime work is needed, the Water 
Authority shall hold over or call in employees using its current procedures. 
If those procedures do not produce sufficient staff for handling the 
emergency, the Authority may direct that overtime be worked by selecting, from the top 
to the bottom of an ordered overtime list, the employee or employees to be held over or 
called in. This list shall have at the top those who have the least call-in incidents worked 
during the previous quarter and at the bottom those who have the most call-in incidents 
worked during the previous quarter. Except in the case of serious personal emergency 
which must be verified to the Authority upon request, employee(s) so directed must 
report to work promptly. Employees must provide the employer with their current 
telephone number, or numbers, where they can usually be reached. 
12.11 Shift Differential: The shift differential shall be as follows: 
Year "B" Shift "e" Shift 
2008 $1.03 $1.18 
2009 $1.07 $1.23 
2010 $1.10 $1.27 
2011 $1.15 $1.32 
2012 $1.18 $1.36 
2013 $1.23 $1-41 
2014 $1.27 $1.46 
12.12 Call-in Pay: An employee called in to work outside his regularly 
scheduled hours shall receive a minimum ofthree (3) hours pay at time and one-half his 
regular rate of pay. Such call-in pay shall not apply to hours which start within: three 
(3) hours immediately before the start of, or one-half (1/2) hour immediately after, the 
employee's regularly scheduled work hours. In the case of two (2) or more call-outs 
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within the same three (3) hour period, the employee shall not be entitled to more than 
one (1) minimum of three (3) hours, and will be paid for the time actually worked on the 
additional call-outs at time and one-half his regular rate of pay. However, an employee 
performing his duties during his normal work day or who has been called in shall 
continue to service calls throughout the Authority's service area, including calls that are 
within his job title but outside of his assigned area, without being entitled to call-in pay 
or additional call-in pay under this Section. An employee must be available when called 
in order to be eligible for guaranteed minimum call-in pay. 
12.13 Safety Hazards: An employee who is called in may, upon determining 
that a safety hazard exists, contact his Department Head or supervisor who may assign, 
in his sole discretion, such additional personnel as may be required by the 
circumstances. 
12.14 Work on Normal Day Off: All hours worked by an employee on his 
normal day off shall be considered as overtime hours, provided that such employee shall 
have worked his regular work days, or been absent with pay, during a work week 
aggregating a total of the normal hours of his or her basic work week. 
ARTICLE 13 
Working Conditions 
13.1 Safety Code: All working conditions shall be maintained in accordance 
with applicable State and Federal laws and regulations. 
13.2 Safe Transportation: Proper transportation shall be provided for all 
crew members to and from job locations. The Employer and the Union agree that an 
employee shall not be required to ride in the back end of an open truck except in an 
extreme emergency condition. The Employer may require an employee to drive an open 
tractor without restriction in favorable conditions, but may not require employees to 
drive an open tractor more than two (2) miles in unfavorable conditions, which shall be 
defined as darkness, rain, snow or temperature below 20 degrees Fahrenheit. 
13.3 Four Man Crews: The Employer agrees to use four-man crews where 
four-man crews are required under New York State law or in the event of a cut or pipe 
installation or repair on a State or County highway or in the event there are two 
excavations made on the same site. Seasonal employees shall not be used to fulfill the 
minimum crew requirement unless approved by the Foreman. 
13.4 Safety Equipment and Foul Weather Gear: The Employer shall 
provide the following articles of equipment and clothing when required for job 
performance and to protect its employees and insure their safety: 
(a) Rainsuits 
(b) Buckle Arctics 
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(c)	 Hip Boots 
(d)	 Prescription Safety Glasses 
(e)	 Ear Protectors 
(f)	 An appropriate fire extinguisher for each Employer owned vehicle 
(g)	 Safety Hats and Liners 
(h)	 High-Voltage Electrical Safety Gloves and Shells for Electrical 
Maintenance Personnel 
13.5 Uniforms: The Employer shall provide the following clothing for the 
identification and protection of its employees: 
(a)	 For Customer Servicemen, Distribution Servicemen and Meter 
Readers - pants, shirts and jackets. Employees have the option of a 
Carhartt, or equivalent, jacket and bibs. 
(b)	 For Crew Personnel, Meter Shop, and Facilities and Fleet 
Maintenance, Mechanics and Warehouse Personnel - pants, shirts 
and jackets. Employees have the option of summer/winter jacket or 
a Carhartt, or equivalent, jacket and bibs. 
(c)	 For Engineering Personnel (for use in the field only) - pants, shirts 
and combination summer/winter jacket. Employees have the 
option of a summer/winter or Carhartt, or equivalent, jacket. 
(d)	 For Water Treatment Plant Operations and Maintenance Personnel 
- pants, shirts. Employees have the option of a summer/winter 
jacket or Carhartt, or equivalent, jacket. 
(e)	 For Dispatcher Personnel- shirts. 
As to equivalent, the Authority will consult with the Union President. 
The employee shall provide laundering and maintenance. The Employer 
shall determine the cycle for normal replacement; the Employer shall replace uniforms 
that are damaged due to wear. The unusable or damaged garment shall be turned in to 
the warehouse. 
All employees, whether required to wear uniforms or not, must wear clean 
and presentable clothing appropriate to their assignment. 
13.6 Clothing and Laundry: The Employer shall provide and launder the 
following articles of clothing: 
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(a) Coveralls for Vehicle Mechanics. 
(b) Protective clothing for Shoremont Laboratory personnel. 
13.7 Utilization of Equipment: Employees shall be required to utilize all 
such articles of equipment and clothing provided by the Employer in the manner 
prescribed. The Union agrees to cooperate with the Employer in encouraging its 
employees to use such equipment and to observe such safety regulations as may from 
time to time be prescribed by the Employer. 
13.8 Required Driving Licenses: An employee required to obtain a new or 
special license (including an additional commercial driving license if required by 
applicable State and/or Federal law) in order to operate vehicles or equipment of the 
Employer shall be granted time off with pay for the purpose of taking any necessary 
driving tests. The employer shall also supply the necessary vehicle to take the test and 
will reimburse the employee for the cost(s) of such licensees). This provision shall apply 
only to licenses that are prerequisites to the employee's job, and it is agreed that after 
the initial license has been obtained, it is the employee's responsibility to continue and 
retain the licensing requirements. 
13.9 Tool Allowance: Employees employed in the Automotive Mechanic, 
Senior Automotive Mechanic and Auto Mechanic Foreman job titles shall be reimbursed 
Five Hundred Dollars ($500.00) each year for payments made during the previous year 
for tools required for and used in the performance of the Automotive Mechanic, Senior 
Automotive Mechanic, and Auto Mechanic Foreman job duties and responsibilities. 
Such reimbursement shall be paid at the time of the first paycheck in January of each 
year. 
13.10 Meal Allowance: An employee not working a split shift and who works 
continuously for eleven (n) consecutive hours and who works through to the 
completion of the job shall be entitled to a meal allowance of Seven Dollars and Fifty 
Cents ($7.50), which shall be paid in the same payroll period in which such work was 
performed. 
13.11 Mileage Reimbursement: Mileage is not paid for an employee to 
travel to the primary work site whether during the normal work week or on overtime. 
However, after reporting to a primary work site, an employee required to travel in his 
own vehicle to other locations by the Employer for business purposes shall be 
reimbursed for mileage at the established rate. The "primary work site" is defined as the 
location where an employee is assigned to report for work on each day or each call-out. 
In the case of a call-out to multiple locations, only mileage to the first work site visited is 
not reimbursable. The established rate of reimbursement was set by Board Resolution 
dated September 28, 1987 as "the same standard rate allowable under the Internal 
Revenue Code." Rate changes are when issued by the IRS. 
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ARTICLE 14 
Wages 
14.1 Wage Increases: During the term of this Agreement, employees shall be 
paid in accordance with the Wage Schedules annexed hereto as Schedules 4 and 5, and 
made a part hereof. 
Wage rate increases shall be effective January 1 of each of the following 
years as follows: 3% in 2008, 4% in 2009, 3% in 2010, 4% in 2011, 3% in 2012, 4% in 
2013, and 3% in 2014. 
Step increases on all schedules will occur on the Monday following the 
employee's anniversary date. An employee's anniversary date is the annual anniversary 
of the employee's last date of hire or promotion, whichever is the most recent. (For 
example, an employee hired on January 1, 1996, and then promoted on May 1, 1996, 
would advance a step on May 6, 1997.) 
Payments made to employees for accumulated sick leave banks upon 
retirement or death will be paid at the salary schedule rate in effect on the date of the 
event. 
14.2 Step Increases: Notwithstanding Section 14.1 and the annexed 
schedules, no step increase shall be granted to any employee who has been subject to 
discipline resulting in a disciplinary suspension of five days or more or a disciplinary 
demotion within the twelve (12) months prior to his anniversary date, or has such 
discipline pending. In the event an employee with such discipline pending is not 
disciplined, he shall receive the applicable step increase retroactive to his anniversary 
date. 
14.3 Transfers: An employee may move from one title to another through a 
promotional or open-competitive examination or a change of title recommended by the 
Department Head for non-competitive classifications. 
14.4 Longevity Incentive Payments: After ten years of continuous full­
time employment with the Employer, an employee shall receive an annual longevity 
payment equal to Twenty-five Dollars ($25) for each year of service. Upon fifteen years 
of full-time service, the longevity payment will be equal to Fifty Dollars ($50) for each 
year of service up to a maximum of $1,000.00 per year. An employee who meets the 
above criteria shall be granted a longevity incentive payment if in the preceding year the 
employee was not the subject of any disciplinary action or proceeding as a result of 
which the employee received a suspension or greater penalty. Longevity payments 
granted to employees shall be paid not later than the next payroll period following the 
employee's anniversary date of hire. 
14.5 Annual Review: Except for employees promoted within the previous 
twelve (12) months who will be reviewed on the anniversary date of such promotion, all 
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employees shall receive an annual written evaluation and review within thirty (30) days 
of the anniversary date of appointment to current title. Such review shall be provided 
for by their Department Head on a form prescribed by the Employer which will provide 
the employee with an evaluation of his or her progress and achievement during the 
preceding year. Each such form shall be signed by the employee at the time of the 
review indicating that he or she has been advised of his/her performance, but that the 
signature does not necessarily mean that he/she agrees with the appraisal or its 
contents. In the event that an employee does not agree with the review, and provided 
the employee has set forth in writing his/her objection to his/her Department Head, the 
employee shall be given the opportunity to meet with a committee of three (3), which 
committee shall include the President of the Union, employee's Department Head and 
the Executive Director, to explain his/her objections to the evaluation, so long as a 
request for such meeting is made within three (3) days of the initial review and 
evaluation. The foregoing shall not be subject to the Grievance Procedure set forth in 
Article VIII of this Agreement. 
14.6 Work Performance Notification: In the event that the Employer's 
Executive Director (or his/her designee) makes a determination at a time other than the 
annual review that an employee has not adequately performed his or her job duties or 
responsibilities, the Executive Director shall so notify the employee in writing within ten 
(10) working days of such determination. Notice, or lack of notice, would not preclude 
the Employer from bringing disciplinary charges under Article 10, but may be 
considered in determining penalty. 
The parties agree to submit to the Labor-Management process an 
agreement on procedure for appeal of an evaluation where no notice of performance 
deficiency was provided. 
14.7 Personnel Files: The Employer's personnel files shall be located and 
retained in the Personnel Office of the Employer. An employee's personnel file will be 
made available for the employee to review pursuant to the following procedure: The 
employee shall make a written request to his Department Head stating that he wishes to 
review his personnel file. Within five (5) working days of receipt of such written request, 
the Employer will make available to the employee his/her personnel and medical 
records file, which files will be reviewed by the employee in the presence of a 
representative of the Employer, provided such review does not interfere with the 
employee's performance of his job duties. 
14.8 Promotion Pay: An employee who is promoted to a position in a higher 
salary group shall receive a salary in such group as follows: 
Promotion of 1 Salary Grade: Employee Stays at Current Step 
Promotion of 2 Salary Grades: Employee Goes Back 1 Step 
Promotion of 3 Salary Grades Employee Goes Back 2 Steps
or more: 
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ARTICLE 15 
Sick Leave 
15.1 Sick Leave Bank Accumulation: A full-time employee who has been 
continuously employed for at least ninety (90) days shall carry forward all paid sick 
leave accumulated under previous contracts between the parties hereto, which were to 
be carried forward under such previous contracts, and such an employee shall 
accumulate paid sick leave days at the rate of one (1) day per month (maximum of 
twelve (12) days per calendar year), retaining such accumulation from year to year 
without limit. Starting on the first day of the month after completion of the 90 day 
waiting period, an employee shall begin to accumulate paid sick leave days at the rate of 
one (1) day per month. Sick leave days may be utilized for all short-term absences due to 
sickness or injury and long-term absences due to sickness or injury as covered under 
15.2 and credited against the accumulated total. 
15.2 New York Disability Coverage: An employee absent from work as the 
result of extended sickness or injury, including pregnancy related disability, shall receive 
benefits coverage equivalent to 40% of the employee's pay for regularly scheduled hours 
for up to forty (40) weeks, and as otherwise provided by the existing Disability Benefits 
Law of New York State. An employee must, as an additional condition precedent to such 
coverage, present a certificate from his doctor after a five (5) working day absence from 
work attesting to his disability, and must file the necessary forms and certificates with 
the Employer's Personnel Department within eight (8) days of the original date of 
disability. Employees are asked to notify the supervisor or Department Head as soon as 
possible after the fact of anticipated disability (including scheduled surgery or 
pregnancy) is confirmed by a doctor. The Authority requests this notification to allow 
sufficient time to plan staffing during the disability. In such cases, the employee will be 
allowed to continue working, subject to the continuing approval of the employee's 
physician of the employee's ability to adequately penorm his duties, if (1) the employee 
has on file with the employer a current statement from his physician, in a form 
satisfactory to the Employer, attesting to his good health and ability to continue the 
normal duties of his job, and (2) the employee's physician, if consulted by the Employer 
or its physician, concurs that such continued employment would not be injurious to his 
health or likely to result in accidental injury. In the event an issue arises over the 
employee's health or ability to continue the normal duties of his job, the Employer's 
physician may consult with, and obtain a written opinion from, the employee's physician 
to ascertain the employee's physical condition and ability to work. If such issue is not 
thereby resolved, the Employer may require the employee to be examined by a mutually 
selected physician, at the Employer's cost, unless such exam poses an unreasonable 
health risk. Coverage hereunder shall be in all other respects as provided under the 
Disability Benefits Law of New York State. 
A full-time employee who has been continuously employed for at least 
ninety (90) days who is eligible for disability benefits coverage shall, to the extent he has 
accumulated unused sick leave days under 15.1 above, receive full paid salary for the one 
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week waiting period before such coverage is effective, where applicable, and shall receive 
for the succeeding weeks during which he is eligible for such coverage, the difference 
between his regular rate of pay and the amount he receives in such coverage, as 
provided. Each day of full or partial supplemental salary continuation hereunder shall 
be charged to the nearest full hour against sick leave days accumulated under 15.1 above. 
An employee shall be entitled to use all of his accumulated sick leave within a twelve 
(12) month period, even if such accumulation exceeds forty-one (41) weeks. 
An employee eligible under this paragraph shall be paid his full salary at 
the usual time and shall assign the full amount of his disability benefits compensation to 
the Employer upon receipt, if such amount(s) is not paid directly to the Employer as the 
result of a notice of lien signed by the Employer. 
15.3 Salary Continuation in Certain Circumstances: In the event a full­
time employee, who has been continuously employed for at least ninety (90) days, 
suffers a serious disability such that he exhausts all accumulated sick leave, he may be 
granted, in the discretion of the Employer, up to twenty (20) additional days salary 
continuation. The decision whether to grant such salary continuation shall be based 
upon the subject employee's employment record with particular emphasis on his use or 
misuse of paid leave and his discipline record. Such salary continuation shall not be 
unreasonably denied and an adverse decision is subject to the Grievance Procedure 
contained in Article VIII hereof. The salary continuation provided for in this paragraph 
shall not exceed twenty (20) days and shall not be accumulated from year to year. 
15.4 Workers' Compensation Coverage: An employee absent from work 
as the result of an accidental injury arising out of and in the course of employment, and 
who is eligible for Workers' Compensation under the Workers' Compensation Law of 
New York State, shall receive Workers' Compensation coverage for the period of injury. 
An employee must, as a condition for eligibility, give notice of any accidental injury and 
must also file the necessary forms and certificates in a timely manner with the 
Employer's Personnel Department. 
An employee necessarily absent for less than a full day in connection with 
therapy, a doctor's appointment, or other required continuing treatment, will be allowed 
a maximum of 40 hours with pay. An employee requiring additional time may charge 
accrued leave for said absence. 
In the case of an absent employee who is eligible for Workers' 
Compensation coverage, the employee shall be entitled to receive approximately his net 
take-home salary for regularly scheduled hours. The employee shall assign the full 
amount of his Workers' Compensation weekly, interim or final award to the Employer 
upon receipt, if such amount(s) is not paid directly to the Employer as a result of a 
notice of lien signed by the Employer. Such award(s) shall be used to reimburse the 
Employer for salary paid to the employee. The Employer reserves the right to collect 
such reimbursement from any scheduled, lump sum or other Workers' Compensation 
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award(s) or New York disability coverage referenced in 15.2 to which the employee 
becomes entitled. 
The Employer shall pay such employee's salary at the usual time. Upon 
determination by the Workers' Compensation Board that the employee is not entitled to 
Workers' Compensation benefits, the Employer shall stop making salary payments to 
the employee under IS-4 and IS.1 accumulated unused sick leave days of the employee 
shall be deemed to have been used to the extent salary has been paid to the employee 
under 15-4. 
If the employee or the employee's representative delays the processing of 
the employee's Workers' Compensation claim, the Employer may stop paying the 
employee his salary under IS-4 once the amount of such salary paid exceeds the amount 
of 15.1 accumulated sick leave benefits to which the employee is entitled; and the 
Employer shall pay the employee any back salary to which he is entitled under IS-4 upon 
acknowledgment of coverage by the Employer's insurance carrier or upon a 
determination by the Workers' Compensation Board that the employee is entitled to 
Workers' Compensation benefits. 
In any case, the Employer's entitlement under this Section IS-4 shall be 
limited to that which has been paid out in salary pursuant to IS-4. Workers' 
Compensation benefits in excess of that amount shall remain with the employee. 
15-5 Payment of Sick Leave Accumulated Bank at Death Prior to 
Retirement: If an employee with five (S) years of continuous service dies prior to 
retirement from the employ of the Employer, the designated beneficiary of the life 
insurance policy otherwise provided by this Agreement shall receive payment for 
accumulated unused sick leave days, up to a maximum of one hundred forty (140) days, 
at the employee's highest regular rate of pay. 
15_6 Payment of Sick Leave Accumulated Bank at Retirement: Upon 
retirement and provided an employee is a vested employee in the New York State 
Employees Retirement System, and said employee has attained the legal retirement age 
for purposes of the Retirement System, an employee with ten (10) years of continuous 
service shall receive payment for accumulated unused sick leave days, up to a maximum 
of one hundred forty (140) days, at his/her highest applicable regular rate of pay for this 
purpose. 
15-7 Medical Certificate Provision: The Employer shall have the right to 
require an employee to provide a medical certificate in prescribed form that an employee 
has been sick or injured, for the purpose of avoiding abuse of the sick leave privileges 
under this Article. However, the Employer shall not require an employee to furnish 
such medical certificate for a longer period than twelve (12) consecutive months after 
the initial request for the same sickness or injury. 
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ARTICLE 16 
Personal Leave 
16.1 Amount and Purposes: All eligible full-time employees shall be 
credited with five (5) days leave as of January 1 of each year of this contract to conduct 
personal business. The purpose of this leave is to provide short periods of time off for 
matters that cannot reasonably be transacted or accomplished outside regular working 
hours. Except for religious observance, not more than two (2) personal leave days may 
be taken consecutively. The unit of computation of the use of personal leave time shall 
be not less than one (1) hour. 
16.2 Request Procedure: Personal leave shall not accumulate and may be 
drawn only at a time convenient to and approved in advance by an employee's 
Department Head and in concurrence with the Personnel Department. The standard 
"Request for Personal Leave" form must be filled out and forwarded to your Department 
Head or supervisor before personal leave will be granted. 
16.3 Unused Personal Leave: At the end of the year, unused personal leave 
shall be added to accumulated sick leave at the rate of one (1) sick leave day for each 
unused day of personal leave. The minimum increment of unused personal leave which 
may be credited to accumulated sick leave shall be one-quarter (1/4) day. 
ARTICLE 17 
Bereavement Leave 
A full-time employee shall be granted up to a maximum of five (5) consecutive 
working days with pay due to a death of a parent, spouse, child (including stepchild), 
brother or sister to make household arrangements, funeral arrangements, or to attend the 
funeral or memorial service. A maximum of three (3) consecutive working days shall be 
granted due to the death of a stepparent, grandparent, grandchild, mother-in-law, father­
in-law, sister-in-law or brother-in-law. A maximum of one day with pay will be granted 
due to the death of an aunt, uncle, or grandparent-in-law. A request for bereavement 
leave must be made to the employee's Department Head as soon as possible. 
ARTICLE 18 
Military Leave 
18.1 Paid: An employee shall be granted a leave of absence with pay if he or 
she is ordered to military duty for a period not exceeding thirty (30) calendar days in 
each Federal Government fiscal year as a member of the organized militia or a reserve 
component. 
18.2 Without Pay - Legal Rights: An employee ordered to active military 
duty shall be granted a leave of absence without pay for a period not exceeding four (4) 
years. An employee receiving such leave of absence shall be entitled to full rights under 
the New York State Military Law and the Federal Selective Service Act of 1967, as 
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amended. An employee who is entitled to reinstatement under either of the above laws 
shall be permitted to return to his or her position with such seniority, status, pay and 
vacation level as he or she would have had if not absent for military service. 
ARTICLE 19 
Leave For Civil Service Examination 
All employees will be allowed time off with pay if they are scheduled to take a 
Monroe County Civil Service Commission Examination for a position within the 
employment of the Employer, provided the employee has previously notified his 
supervisor. 
ARTICLE 20 
Volunteers 
An employee shall not leave his or her work for the purpose of performing 
volunteer service for the community welfare and safety (such as firemen, ambulance, 
policemen, etc.). An employee called for, or reasonably performing such service at the 
time his or her normally scheduled work hours are to commence shall be paid in full for 
hours away from the job provided the employee has previously notified his supervisor that 
he is performing such service, has received the permission of his supervisor, provides 
adequate verification of the activities performed and the time and place of such activity 
upon request of the Employer, and reports to work as soon as possible following 
completion of the reasonable requirements of such volunteer service. 
ARTICLE 21 
Leave ofAbsence Without Pay 
21.1 A leave of absence, without pay for reasons other than the above, such as 
serious illness in the family, full-time attendance at school or child rearing, may be 
granted by the approval of the Executive Director for any full-time employee, for a 
period not exceeding twelve (12) consecutive months. A request for leave without pay 
must be made in writing to the employee's Department Head and the employer's 
Personnel Director, who will then confer with the Executive Director. The employee will 
be informed of the decision within ten (10) working days after the employee has 
delivered a request in writing. Such leave may be granted with pay to the extent of the 
employee's accrued vacation and personal leave days at the request ofthe employee. 
21.2 A leave of absence with or without pay does not constitute an interruption 
of continuous service for the purpose of earning seniority or eligibility for retirement 
benefits under Section 41 of the New York State Retirement and Social Security Law, nor 
will such leave result in a loss of benefits accrued by the employee prior to the 
commencement of such leave. In no other respect, however, shall an employee be 
eligible for benefits during the period of such leave of absence without pay. 
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21.3 Upon return from leave, an employee shall be reinstated to his former title. 
Thirty days before the leave is to expire, or thirty days before an approved earlier return 
date, the employee must report to his supervisor and the personnel office to give notice 
of the intention to return to the job. Failure to report to work at the end of the leave will 
be considered a voluntary resignation. 
ARTICLE 22 
EducationalAssistance 
Full-time employees of the Employer will be reimbursed payment of one hundred 
percent (100%) of tuition costs by the Employer for an educational program, in an amount 
not to exceed $4,000.00 annually, for job-related courses or a degree in accredited 
institutions to better the employee's position with the Employer, provided the employee 
attains passing grades and completes the course. If an employee receives such assistance, 
the employee shall be required to work for the Employer for a period of one (1) year after 
the completion of a course or courses for which tuition assistance was provided. In the 
event an employee leaves before the year is completed, the employee shall pay back to the 
Employer the amount contributed by the Employer towards one course, whether such 
course be two, three or four credit hours during this year.. Further, in the event the 
Employer terminates a benefited employee, said employee shall not have the obligation of 
reimbursement in accordance with the foregoing. 
ARTICLE 23 
Leavefor Jury and CourtAttendance 
23.1 Jury Duty: An employee who is on jury duty will be given a leave of 
absence with pay during the period he or she is serving. Any jury duty pay received from 
the County or otherwise shall be retained by the employee. 
23.2 Court Attendance: Leave with pay will be granted pursuant to 
subpoena or other order of the court requiring an employee to be in attendance 
providing the employee is not a direct litigant in action before the court. 
ARTICLE 24 
Vacations 
24.1 Vacation Schedule: An employee shall earn paid vacation in 
accordance with the schedule hereinafter set forth. Vacation pay shall be calculated on 
the basis of an employee's regular straight time rate of pay for normally scheduled 
working hours. 
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Years of Completed
 
Continuous Service
 
On Anniversary Date Vacation Entitlement 
6 months 1 week 
1 year 2 weeks 
5 years 3 weeks 
7 years 3 weeks 1 day 
8 years 3 weeks 1 day 
9 years 3 weeks 2 days 
10 years 3 weeks 2 days 
11 years 3 weeks 3 days 
12 years 3 weeks 3 days 
13 years 3 weeks 4 days 
14 years 3 weeks 4 days 
15 years 4 weeks 
18 years 4 weeks 1 day 
20 years 4 weeks 2 days 
22 years 4 weeks 3 days 
24 years 4 weeks 4 days 
26 years 5 weeks 
The maximum vacation for which an employee shall be eligible shall be 
five (5) weeks. Once vacation schedules normally prepared at the beginning of the year 
are determined, a senior employee shall not displace a junior employee. 
24.2 Vacation Carryover: A minimum of five days vacation must be taken 
each year by employees entitled to vacation time. Employees may be permitted to carry 
over to the next year any remaining unused vacation days in excess of the five daysl 
provided that the employee's total vacation credits shall not at any time exceed 35 days. 
(Any vacation in excess of these limits shall not be accredited and shall be lost.) An 
employee must submit a written request to his Supervisor and Department Head on or 
before the anniversary date requesting such a carryover. 
24.3 Extended Vacation: An employee must submit a written request to his 
Supervisor and Department Head at least four (4) months prior to the actual time of 
taking an extended vacation of longer than two (2) consecutive weeks. The Employer 
may in its discretion grant such a request provided the requesting employee's extended 
absence will not cause scheduling, or work coverage problems, or cause the Employer to 
hire a replacement employee. 
24.4 Split Vacations: Upon prior notice to the employee's supervisor, and 
with the prior approval of an employee's Department Head, vacations may be split and 
taken in minimums of as little as one (1) day. If a legal holiday should fall during any 
vacation week, the extra day allowance may be taken at that time as a continuation of 
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the vacation week, or at any other time with the prior approval of the employee's 
Department Head. 
24.5 Based on Length of Service: Vacations shall be based upon an 
employee's length of service with the Employer. For those employees on the payron as 
of December 31, 1976, and only such employees, time spent with the predecessor 
company, the New York Water Service Corporation, or service with another 
governmental agency under Civil Service within the State of New York shall be included 
in calculating length of service pursuant to this section. 
24.6 Vacation Year: The vacation year shall begin on the first day of the 
month in which the employee was most recently hired. An employee who leaves the 
Employer more than sixty (60) days prior to his/her anniversary month shall not be 
entitled to vacation pay for the vacation year beginning the immediately succeeding 
anniversary month. However, this rule shall not apply to an employee who enters the 
active armed services. An employee who leaves the Employer on or after the sixtieth 
(60th) day prior to his/her anniversary month, unless otherwise provided herein, shall 
be entitled to vacation pay for the vacation year beginning the immediately succeeding 
anniversary month. 
24.7 Unused Vacation Upon Resignation, Retirement or Discharge: 
At the time of resignation or retirement, provided that the Personnel Department is 
given written notice at least two (2) weeks prior to the last day of employment, an 
employee will be paid for unused vacation, if any. No employee who is discharged on 
account of incompetency or misconduct under this Agreement or under the rules and 
regulations of the Civil Service Law of the State of New York, shall be entitled to 
compensation for vacation. 
24.8 Unused Vacation Upon Death: In case of the death of an employee, 
compensation for unused vacation shall be paid to the legal heirs of such employee. 
ARTICLE 25 
HoudaysandEasmrSundayPay 
25.1 Holidays: A full-time employee shall receive the following twelve (12) 
holidays during each year from 2008 through 2014 which shall be taken on the 
following dates: 
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INew Year's Day 
IMartin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving 
Christmas 
One Floating Holiday 
New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving 
Christmas 
New Year's Eve 
One Floating Holiday 
New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving 
Christmas 
One Floating Holiday 
2008 
Tuesday, January 1 
Monday, January 21 
Monday, February 18 
Friday, March 21 
Monday, May 26 
Friday, July 4 
Monday, September 1 
Thursday, November 27 
Friday, November 28 
Thursday, December 25 
Friday, December 26 
2010 
Friday, January 1 
Monday, January 18 
Monday, February 15 
Friday, April 2 
Monday, May 31 
Monday, July 5 
Monday, September 6 
Thursday, November 25 
Friday, November 26 
Friday, December 24 
Friday, December 31 
2012 
Monday, January 2 
Monday, January 16 
Monday, February 20 
Friday, April 6 
Monday, May 28 
Wednesday, July 4 
Monday, September 3 
Thursday, November 22 
Friday, November 23 
Monday, December 24 
Tuesday, December 25 
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New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving 
Christmas 
One Floating Holiday 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving 
Christmas 
One Floating Holiday 
New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving 
Christmas 
One Floating Holiday 
2009 
Thursday, January 1 
Monday, January 19 
Monday, February 16 
Friday, April 10 
Monday, May 25 
Friday, July 3 
Monday, September 7 
Thursday, November 26 
Friday, November 27 
Thursday, December 24 
Friday, December 25 
2011 
Monday, January 17 
Monday, February 21 
Friday, April 22 
Monday, May 30 
Monday, July 4 
Monday, September 5 
Monday, October 10 
Friday, November 11 
Thursday, November 24 
Friday, November 25 
Monday, December 26 
2013 
Tuesday, January 1 
Monday, January 21 
Monday, February 18 
Friday, March 29 
Monday, May 27 
Thursday, July 4 
Friday, July 5 
Monday, September 2 
Thursday, November 28 
Friday, November 29 
Wednesday, December 25 
2014 
New Year's Day Wednesday, January 1 
Martin Luther King Day Monday, January 20 
Presidents' Day Monday, February 17 
Good Friday Friday, April 18 
Memorial Day Monday, May 26 
Independence Day Friday, July 4 
Labor Day Monday, September 1 
Thanksgiving Thursday, November 27 
Friday, November 28 
Christmas Thursday, December 25 
Friday, December 26 
One Floating Holiday 
Holidays shall be celebrated on the specific date set forth above. 
Employees on leave of absence without pay shall not be paid for a holiday. The floating 
holiday selected by each employee shall be a date convenient to and approved in advance 
by such employee's Department Head. Approval of the date selected shall be sought at 
least two weeks prior to such date. In the event of selection conflicts, seniority shall 
control. 
25.2 Holiday Rate ofPay: 
(a) Each employee will receive his regular straight time rate of pay 
excluding shift differential for his normal shift hours for each above holiday. 
(b) An employee who performs work upon advance notice of at least 
five (5) days on any ofthe above holidays shall receive one and one-half (1-1/2) times his 
regular straight time rate of pay for his normal shift hours actually worked, in addition 
to the holiday pay as provided in (1) above. If such employee works outside his normal 
shift hours, such employee shall receive two (2)) times his regular straight time rate of 
pay for such hours actually worked, in addition to his holiday pay as provided in (a) 
above. 
(c) An employee who is called in and does perform work without at 
least five (5) days notice on any of the above holidays, shall receive two (2) times his 
regular straight time rate of pay for all hours actually worked during the employee's 
normal shift hours, in addition to his holiday pay as provided in (1) above. If such 
employee works outside the hours of the employee's normal shift hours, such employee 
shall receive three (3) times his regular straight time rate of pay for such hours actually 
worked, in addition to his holiday pay as provided in (a) above. 
(d) Servicemen will not normally be scheduled to work as provided in 
this section, but will be designated in advance to be the employee(s) to be called in if 
necessary. Those so designated will receive one (1) day added to their vacation bank. If 
an employee so designated is called in and performs work on the holiday, he will be paid 
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at one and one-half times (1-1/2) his normal straight time rate for all hours worked 
during the period of his normally scheduled shift, and at a rate of three (3) times his 
normal straight time rate for all hours worked outside the period of his normally 
scheduled shift, in addition to his holiday pay as provided in (a) above. 
In years when Christmas falls on a Saturday or a Sunday, all time 
worked on the day after Thanksgiving will be paid at one and one-half (1-1/2) times the 
employee's normal straight time rate of pay and premium pay under Article 25.2 (b), (c) 
and (d) will be paid for work on December 25th (as shown on the attached list of holidays). 
25.3 Holidays Falling On Scheduled Lay-Over: All employees on 
scheduled lay-over (or regular day off) on the day on which a holiday is observed shall be 
entitled to one (1) extra day of vacation. 
2504 Easter Sunday: An employee scheduled to work on Easter Sunday shall 
receive his regular straight time rate of pay for his normal shift hours, and said employee 
shall have one extra vacation day at a time that is approved in advance by the employee's 
Department Head. An employee not scheduled to work and who does perform work on 
Easter Sunday or an employee who works beyond his normal shift hours on Easter 
Sunday, and as a result thereof is entitled to overtime pay, shall receive three (3) times 
his regular straight time rate of pay for said hours actually worked. 
ARTICLE 26 
Insurance 
26.1 Group Life Insurance: The Employer agrees to provide a program of 
insurance as described in the attached Schedule III, with the non-contributory insurance 
equal to annual salary as determined as of January of each year, with no adjustments 
during the calendar year. The contributory portion of the program will be limited to 
employees currently enrolled. 
26.2 Health Insurance: 
The following provisions shall be effective January 1, 2008: 
Employees shall be eligible for single, two-person or family coverage 
through either Preferred Care Opportunity or Blue Choice Value. All employees hired on 
or after January 1, 2001, shall contribute 10% (and the Employer will contribute 90%) of 
the monthly premium of the plan in which the employee is enrolled through payroll 
deduction. The Employer shall have the right to select the method by which all insurance 
coverage hereunder is provided, including self insurance. Subject to availability, the 
Employer will continue to provide these plans or equal or better coverage, and the 
premium contributions listed above will apply. Under such circumstances, upon 30 
calendar days written notice, either party may request to re-open negotiations on the 
subject of health insurance. 
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An employee's qualified dependents who are eligible for health insurance 
coverage through the employee's enrollment in Preferred Care Opportunity or Blue Choice 
Value, shall continue to be eligible for coverage until the age of twenty-six (26), or until 
such time as the dependent is eligible for coverage elsewhere. 
It is expressly understood by the parties that an employee married to 
another employee or retiree of the Authority shall be eligible for only a single health 
insurance contract in the event his or her spouse is covered by his or her own single health 
insurance contract and, further, that such employee shall not be eligible for any separate 
health insurance coverage if his or her spouse is covered by a family, sponsor or single­
parent health insurance contract. 
It is the obligation of the employee to advise the Employer's Human 
Resources Department of any change in family status that impacts the Employer's cost of 
health insurance. An employee's failure to notify the Employer of a change in family or 
dependent status that results in an unnecessary expenditure to the Employer will result in 
the payroll deduction of such costs from the employee. 
Subject to continued availability, the Employer shall continue to permit 
employees to enroll in the Preferred Care TriVantage 250-2 Plan, as long as the monthly 
premium is equal to or less than the monthly premium for either Preferred Care 
Opportunity or Blue Choice Value. If the monthly premium exceeds the monthly 
premium for both Preferred Care Opportunity and Blue Choice Value, then the 
employee may continue to participate in the Preferred Care TriVantage 250-2 Plan by 
paying the excess premium costs (in addition to any employee contribution for 
employees hired on or after January 1, 2001, as described above). 
26.3 Health Insurance in Retirement: 
(a) Retiree Health Insurance: Retirees of the Employer shall 
receive paid health insurance to which they were entitled under the terms and 
conditions outlined in Section 26.2 under the following provisions: 
(i) Immediately preceding the date of retirement, the 
retired employee shall have completed either (A) ten years of continuous full-time 
service with the Employer; or (B) ten years of combined continuous full-time service 
with the Employer and another public water system acquired by the Employer, with at 
least the last five years of such continuous full-time service with the Employer; and 
(ii) The retired employee is drawing a pension from the 
New York State Retirement System or is drawing a disability pension benefit under 
Social Security. 
It shall be the employee's responsibility to make application for 
continuation of benefits to the Personnel Office. Retiring employees who elect health 
care coverage requiring a co-payment must remit advance monthly payments to the 
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Employer. Failure of the employee to make the prescribed advance payments shall 
result in removal from the group coverage. 
No retiree who is eligible to be covered under another hospital-surgical 
plan shall be eligible for this insurance. 
(b) Retirees Residing Outside of Employer Carrier's Coverage 
Area: For the term of this agreement, retirees of the Employer who are entitled to 
receive Employer-paid contributions to health insurance premiums under Article 
26.3(a) may in the alternative elect the following: 
(i) If the coverage provided to active employees is not 
accepted in the area of a retiree's residence outside of New York State, the retiree will be 
entitled to the same dollar contribution for medical benefits as current active employees. 
(ii) Each year the retiree must submit to the Human 
Resource Director a bill for the equivalent medical coverage for the area in which he or 
she lives. 
(iii) MCWA will pay directly to the medical carrier selected 
by the retiree a contribution towards medical coverage benefits equivalent to the 
Employer plan provided employees. 
(iv) The amount of payment will not exceed the amount 
the Employer would have paid for the cost of the HMO plan for which this retiree would 
have been eligible in Monroe County that year. 
(v) If the cost of the coverage is less than the cost of the 
Authority's employee plan the retiree will not receive the difference in cost. 
(vi) Such retiree will cover all costs of such coverage in 
excess of the cost of the contribution the Employer would have paid for the HMO plan 
coverage to which the retiree would be entitled in Monroe County that year. 
26.4 Dental Insurance: 
The Employer agrees to contribute the full premium for individual 
employee and dependent coverage under the current dental plan, or comparable 
Insurance provided according to Section 26.6, which shall provide the following 
coverage: 
Class I - Diagnostic & Preventative - 100% of reasonable and customary 
charges 
Class II - Basic Restoration - 90% of reasonable and customary charges 
Class III - Major Restorations - 60% of reasonable and customary charges 
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Class IV - Orthodontia - 50% of reasonable and customary charges 
There is no annual deductible. Annual maximum individual benefit for 
Class I, II, III services is $1,000. Class IV lifetime individual benefit is $1,500. 
Dependent children are covered to age 19, or to age 23 if full-time students. 
26.5 Insurance Program Buy-Out Payment: The Employer will offer a 
buy-out payment program to employees who decline coverage under the Authority's 
health or dental insurance programs provided by this Article. Employees who withdraw 
from and waive Authority coverage (using the agreed-upon form) and who provide proof 
of health and dental insurance coverage from another source, shall be eligible for the 
buy-out program based on the type of coverage (Family or Single) for which they would 
be eligible under the Authority group plan. 
The buy-out payment may vary at the discretion of the Authority, except 
that the annual amount will be no less than the following: 
Health Insurance: Family $2,000 Single $800 
Dental Insurance: Family $ 120 Single $ 48 
Employees will be eligible for the full annual buy-out program if they are 
not enrolled in the Authority program for the full calendar year. The buy-out program 
will be made in two payments. One-half the amount for which the employee is eligible 
will be made in July (to reflect declination of coverage for the first six months of the 
year); the second half of the payment will be made in January (to reflect declination of 
coverage for the final six months of the prior year). 
Employees will be permitted to opt out of Authority dental and health 
insurance coverage on a year-by-year basis. This decision must be made during the 
Authority's annual open enrollment period. Employees who previously withdrew from 
the Authority coverage must confirm their decision and provide proof of alternative 
coverage each year. This decision will remain in effect for the full calendar year. 
In the case where an employee has waived Authority coverage and 
becomes ineligible during the year for coverage from an alternate source for reasons 
beyond the employee's control, the employee and any dependents will be eligible to re­
enroll in the Authority's group plan, subject to the conditions and the extent allowed by 
the insurance carrier. The employee's buy-out payment will be prorated based on the 
number of months the employee was not enrolled in the Authority program. 
Where an employee has selected the buy-out option and resigns, retires or 
dies, the buy-out payment will be prorated based on the number of months the 
employee was not enrolled in the Authority program. 
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If the employee becomes eligible for health insurance coverage from 
another source during the calendar year, the employee may elect to waive Authority 
coverage for the balance of the calendar year. The buy-out payment will be prorated 
based on the number of months the employee was not enrolled in the Authority's 
program. This mid-year waiver will not be available for dental coverage. 
When new employees become eligible for Authority health and dental 
benefits, they may elect to waive Authority coverage for the balance of the calendar year. 
The buy-out payment will be prorated based on the number of months the employee 
was not enrolled in the Authority program. 
Authority employees will not be eligible for the buy-out program if their 
alternate source of insurance is with a spouse (active employee or retiree) also covered 
under the Authority program. 
Part-time employees will not be eligible for the Insurance buy-out 
program. 
Employees who elect Medicare as their primary health insurance are no 
longer eligible for a buy-out payment. 
For more detailed information refer to the Summary Plan Description for 
this program. 
26.6 Comparable Insurance: The Employer may substitute a 
comprehensive health insurance program for the health benefits presently contained in 
this Article subject, however, to prior negotiations and agreement with the Union on the 
comparability of such proposed substitute. 
26.7 Medical Reimbursement Plan: For employees hired prior to January 
1, 2001, who enroll in either the Blue Choice Value, Preferred Opportunity, or Preferred 
Care TriVantage Plan, the Employer agrees to provide an annual medical 
reimbursement plan pursuant to IRS regulations. The amount of the medical 
reimbursement will be determined by the employee's status as of January 1 each year 
and the amounts will be as follows: $400 for singles, $700 for 2-person and $1,000 for 
family. 
Employees participating in the health insurance buy-out plan will not be 
eligible for the medical reimbursement plan. 
New employees hired on or after January 1, 2001, will be eligible for the 
above medical reimbursement plan only after completion of five years of service. 
Employees who elect Medicare as their primary health insurance are no 
longer eligible for participation in the Medical Reimbursement Plan. 
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ARTICLE 27 
Section 7S-i Retirement Plan 
The Employer agrees to continue its contributions under the existing non­
contributory 2o-Year Career Retirement plan Section 7S-i under the New York State 
Employees' Retirement System, which plan was made effective April 1, 1977. 
ARTICLE 28 
Civil Service Law 
28.1 Civil Service Law Controls: It is hereby understood and agreed that 
this Agreement and each and every part hereof is subject to the provisions where 
applicable, of the New York State Civil Service Law, any rules, regulations, provisions, 
ordinances, resolutions, or actions of any kind or nature of the State or Local Civil 
Service Commission or Personnel Officer (all collectively referred to as the "Law") and 
shall be construed and enforced only to the extent allowable and within the limits of the 
Law, as if such law were a specific amendment to this Agreement. 
28.2 LEGISLATIVE ACfION: PURSUANT TO SECfION 204-A OF 
THE NEW YORK STATE CIVIL SERVICE LAW, IT IS AGREED BY AND 
BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACfION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFOR SHALL NOT BECOME EFFECfIVE UNTIL THE APPROPRIATE 
LEGISlATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 29 
Provisional and Out-of-Title Appointments 
29.1 Provisional Appointments: Provisional appointments shall rece ve 
the job classification, pay scale, and all other benefits included in the job classifica 
under Civil Service. The employee will hold this status until a Civil Service exa 
available, and after having taken said exam will be notified by the Civil Se 
Commission as to his future status. j UA./er o-P (t) -{1..e 0r t O.l/b r..v 
29.2 Out-of-Title Pay: After an e ployee has been temporarily ap ointed by ko",r. 
his supervisor to assume the duties of a hig er classification for one (1) full 8 hour work 
day during a calendar year, such emploYJ e shall receive "out-of-title pa " for each 
subsequent full day worked in such assign ent for the remainder of the c endar year. 
"Out-of title-pay" will correspond to the lowest step in the pay grade 0 the higher 
classification to which said employee has been temporarily appointed whic will provide 
a higher rate of pay than the rate he receives in his permanent classificatio . 
Temporary appointment to a lower classification will not result in a salary 
reduction. 
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ARTICLE 30 
Pledge Against Discrimination 
30.1 Employer and Union Pledge: The Employer and the Union realize 
that they have a responsibility to promote and provide equal opportunities for 
employment and it is the positive and continuing policy of the Employer and the Union 
to apply all provisions of this Agreement equally to all employees in the bargaining unit 
so as to insure an equal opportunity in employment without discrimination as to race, 
color, creed, sex, age, or national origin. 
30.2 References in this Agreement: All references to employees in this 
Agreement designate both sexes, and wherever the male gender is used it shall be 
construed to include male and female employees. 
ARTICLE 31 
Labor/Management Meetings 
31.1 Regular Meetings: Representatives of the Employer shall meet with 
CSEA representatives quarterly or as mutually agreed in order to discuss and attempt to 
resolve matters of concern. By mutual agreement, matters resolved pursuant to this 
article may be placed in writing in the form of memorandum or correspondence between 
the parties. 
31.2 Special Meetings on Compensatory Time: By no later than March 
31, 2008, the parties shall establish a special labor-management committee to study the 
feasibility of permitting employees to accrue a limited amount of compensatory time in 
lieu of overtime. The committee shall make its recommendation to both the Employer 
and the Union by no later than December 31,2008. Any such recommendation shall be 
advisory only. 
ARTICLE 32 
Supersedure andSavings Clause 
If any Article or part hereof in this Agreement is determined to be illegal, 
unenforceable or null and void by any tribunal of competent jurisdiction, such 
determinations shall not affect any other clause or provision hereof or give any right to 
either party to negotiate or renegotiate any part of this Agreement. 
ARTICLE 33 
Paragraph Headings 
Paragraph headings contained in this Agreement are for reference only and shall 
not be considered a part of the Agreement. 
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ARTICLE 34 
Termination and Modification Clause 
34.1 Effective Dates of this Agreement: This Agreement shall be effective 
from January 1, 2008 to December 31, 2014. No provision of this Agreement is intended 
to have retroactive application prior to the actual date of execution of this Agreement 
unless such provision expressly provides for a specific implementation date. 
34.2 Notice of Termination: If either party desires to terminate this 
Agreement it shall, one hundred eighty (180) days prior to the termination date, give 
written notice of termination. If neither party shall give notice of amendment, as 
hereinafter provided, this Agreement shall continue in effect from year to year 
thereafter, subject to written notice of termination by either party one hundred eighty 
(180) days prior to the then current year's termination date. 
34.3 Amendments: If either party shall, one hundred eighty (180) days prior 
to the termination date or any subsequent termination date, give written notice of 
amendment, the notice shall set forth the nature of the amendment or amendments 
desired. Any amendments that may be agreed upon shall become and be a part of this 
Agreement without modifying or changing any of the other terms of this Agreement. 
34.4 Form and Mailing of Notice: Notice of termination or modification 
shall be in writing and shall be sufficient if sent by certified mail addressed, if to the 
Union to the last designated Secretary of the Union, and if to the Employer, to the 
Executive Director, Monroe County Water Authority, 475 Norris Drive, Rochester, New 
York 14610 or to any such address as the Union or the Employer may make available to 
each other. During negotiations, all benefits will remain in effect. 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
executed on the 4,.1"+'\ day of JatJml~' 2008. 
F=e'oruO:ry 
FOR THE MONROE COUNIT 
WATER AUTHORIIT 
~~ 
Edward T. Marianetti 
Executive Director 
Edward Borghi 
MCWA Unit Pre 
William R. Gutschow 
CSEA Labor Relations Specialist 
LETfER OF UNDERSTANDING 
FATIGUE GUIDELINES 
Fatigue Guidelines apply to all union employees working extended hours. Call-outs of 3 hours or less will 
not be a consideration unless an employee responds to successive call-outs that result in the employee 
working extended hours. 
An employee will not be required to work more than 12 consecutive hours in the field. In all cases an 
employee will be allowed a minimum of eight (8) hours rest between the end of the call-out job and the 
beginning of the next work day. 
If an employee is called out between the end of his normal work day and 2:00 a.m. and the job is 
completed by: ( 
Midnight Employee comes in atbJo a.m 
1:00 a.m. Employee comes in a(~~'''OOOa.m. 
2:00a.m. Employee comes in at 00 a.m. 
3:00 a.m. Employee comes in at ·?lV.m. 
4:00 a.m. Employee comes in at . 
5:00 a.m. Employee comes in at ~ i '. c>op.........
 
6:00 a.m. or later Employee has remainder of day off 
At his or her discretion, an employee eligible for fatigue time as set forth above may elect to take an 
additional hour of rest without pay. Under such circumstances, the employee will provide notice to his 
or her supervisor and will report to work one hour later than the time set forth above. The employee 
may elect to use available personal time to receive pay for such hour. 
For fatigue time calculations only, job completion time will be rounded to the nearest whole hour. If
 
the job is not completed by ~a.m., the crew should be relieved as soon as practical.
 
/1: ..,.0 '" 
An employee called out between 2:01 a.m. and 3 hours before his normal start time shall work a total of 
nine hours, with the rest of the normal workday being charged to R&R. 
An employee called out within 3 hours of his normal starting time shall work until his normal ending time. 
CONSECUTIVE HOURS WORKED 
Consecutive Hours Worked Shift Starts 
16-17 8 hours later 
18-19 10 hours later 
20+ 16 hours later 
NOTE: Each employee shall notify their supervisor when the job is done. 
THE ABOVE TIMES ARE ONLY A GUIDELINE AND MAY BE CHANGED DEPENDING ON WEATHER 
OR JOB CONDffiONS. 
LEITER OF UNDERSTANDING 
FATIGUE GUIDELINES 
Fatigue Guidelines apply to all union employees working extended hours. Call-outs of 3 hours or less will 
not be a consideration unless an employee responds to successive call-outs that result in the employee 
working extended hours. 
An employee will not be required to work more than 12 consecutive hours in the field. In all cases an 
employee will be allowed a minimum of eight (8) hours rest between the end of the call-out job and the 
beginning of the next work day. 
If an employee is called out between the end of his normal work day and 2:00 a.m. and the job is 
completed by: 
Midnight Employee comes in at 8:00 a.m. 
1:00 a.m. Employee comes in at 9:00 a.m. 
2:00 a.m. Employee comes in at 10:00 a.m. 
3:00 a.m. Employee comes in at 11:00 a.m. 
4:00a.m. Employee comes in at noon 
5:00 a.m. Employee comes in at 1:00 p.m. 
6:00 a.m. or later Employee has remainder of day off 
At his or her discretion, an employee eligible for fatigue time as set forth above may elect to take an 
additional hour of rest without pay. Under such circumstances, the employee will provide notice to his 
or her supervisor and will report to work one hour later than the time set forth above. The employee 
may elect to use available personal time to receive pay for such hour. 
For fatigue time calculations only, job completion time will be rounded to the nearest whole hour. If 
the job is not completed by 7:00 a.m., the crew should be relieved as soon as practical. 
An employee called out between 2:01 a.m. and 3 hours before his normal start time shall work a total of 
nine hours, with the rest of the normal workday being charged to R&R. 
An employee called out within 3 hours of his normal starting time shall work until his normal ending time. 
CONSEClITIVE HOURS WORKED 
Consecutive Hours Worked Shift Starts 
16-17 8 hours later 
18-19 10 hours later 
20+ 16 hours later 
NOTE: Each employee shall notify their supervisor when the job is done. 
THE ABOVE TIMES ARE ONLY A GUIDELINE AND MAY BE CHANGED DEPENDING ON WEATHER 
OR JOB CONDITIONS. 
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SCHEDULE III
 
GROUP LIFE INSURANCE BENEFIT PLAN
 
Eligibility 
Permanent full-time employees will be eligible for life insurance coverage after a go-day waiting period. 
Plans of Insurance 
1, Non-contributory Life Insurance 
The Authority shall provide to each eligible employee a life insurance plan whose benefits shall be 
the employee's annual salary. The amount of insurance shall be adjusted each January. 
This death benefit is payable in a lump sum or in installments if requested by the employee or 
beneficiary. 
Coverage under this insurance program reduces to 20% at age 70 for active full-time employees, 
and cancels at retirement. 
A disability provision is included in the non-contributory insurance coverage, and provides for 
continuation of coverage for life, without payment of premium, in the event of total and permanent 
disability to the employee occurring prior to age 60. 
2. Dependent Life Insurance 
Dependent Life Insurance is provided by the Authority at no cost to the employee for all eligible 
employees. 
The death benefit is $5,000 for the employee's spouse, and $1,000 for each unmarried child to the 
age of 18 (to age 23 if the child is a full-time student). 
While there is no charge to the employee for dependent insurance, total premiums are added to 
gross earnings as required by federal and state income tax regulations. 
Dependent life insurance coverage on the spouse may be converted within 31 days after the 
employee's death; coverage on the children is not convertible. 
3. Retiree Coverage 
Until age 65, retired employees may continue insurance as self payers on the Authority's plan, for 
coverage in the amount of $10,000. Insurance may be converted to a private policy at age 65. 
Until age 65, retired employees may continue dependent insurance as self payers on the 
Authority's plan, for coverage in the amount of $2,000 for the spouse and $500 for each child. Insurance 
may be converted to a private policy at age 65. 
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Miscellaneous 
Any amounts of insurance lost or reduced through termination of employment, retirement, or 
disability, (except accidental death and dismemberment) may be converted to permanent form without 
medical requirements, within 31 days of the change in coverage. 
4. Contributory life Insurance 
The Contributory Life Insurance program IS limited to those employees enrolled as of the 
implementation of the 1990 - 1992 contract. 
This insurance is purchased based on earnings according to the following schedule: 
Weekly Salary Amount of Insurance 
$300 but less than $3So $30,000 
$3S0 but less than $400 $35,000 
$400 but less than $soo $40,000 
$500 but less than $600 $45,000 
$600 and over $50,000 
Employees contribute up to $45 per month for each $1,000 of insurance. 
Contributory Life coverage for active full-time employees reduces at age 70 to $S,ooo. 
5. Accidental Death and Dismemberment 
Insurance is issued to employees participating in the contributory insurance program in an 
amount equal to the contributory life insurance. 
The employee contribution is up to five cents ($.OS) per month per $1,000. 
The principal sum is payable for accidental loss of life, both hands or both feet, and loss of sight in 
both eyes. Fifty percent benefit is payable for the loss of one hand, one foot, or one eye. 
Coverage cancels at age 70 or at retirement. 
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MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 4 
JANUARY 1,2008 
SALARY GROUP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP9 
LABORER (3) 
MESSENGER-DRIVER (138) 
CLEANER (190) 
12.90 
23,478 
26,832 
13.44 
24,461 
27,955 
13.97 
25,425 
29,058 
14.56 
26,499 
30,285 
15.16 
27,591 
31,533 
15.80 
28,756 
32,864 
16.48 
29,994 
34,278 
17.16 
31,231 
35,693 
17.83 
32,451 
37,086 
2 
SKILLED lABORER (4) 14.09 
25,644 
29,307 
14.82 
26,972 
30,826 
15.60 
28,392 
32,448 
16.43 
29,903 
34,174 
17.30 
31,486 
35,984 
18.19 
33,106 
37,835 
19.18 
34,908 
39,894 
20.17 
36,709 
41,954 
21.22 
38,620 
44,138 
--­ ---­ ---­ --­-------­ --­
AUTOMOTIVE MECHANIC (9) 
JOURNEYMAN ELECT-TRAINEE (5) 
MAINTENANCE MECHANIC 111(6) 
STOCK HANDLER (7) 
UTILITY WORKER (8) 
15.73 
28.629 
32,718 
1648 
29,994 
34,278 
17.23 
31,359 
35,838 
18.06 
32,869 
37,565 
18.89 
34,380 
39,291 
19.80 
36,036 
41,184 
20.71 
37,692 
43,077 
21.70 
39,494 
45,136 
2273 
41,369 
47,278 
lABORATORY HELPER (10) 
MAINTENANCE MECHANIC" (11) 
17.48 
31,814 
36,358 
18.19 
33,106 
37,835 
18.96 
34,507 
39,437 
19.77 
35.981 
41,122 
20.57 
37,437 
42,786 
21.43 
39,003 
44,574 
22.32 
40,622 
46,426 
23.26 
42.333 
48,381 
24.23 
44,099 
50,398 
2008 
EQUIPMENT REPAIR MECHANIC (13) 
LABOR FOREMAN" (233) 
MAINTENANCE MECHANIC I (15) 
PLANT MECHANIC (14) 
SENIOR METER READER (16) 
WTPOPERATOR(17) 
18.51 
33,688 
38,501 
19.29 
35,108 
40,123 
20.09 
36,564 
41.787 
20.94 
38,111 
43,555 
21.78 
39,640 
45,302 
2272 
41,350 
47,258 
23.67 
43,079 
49,234 
24.66 
44,881 
51.293 
25.69 
46,756 
53,435 
BACKFLOW PREVENTION TECH (19) 
BUILDING MAlNT. FOREMAN (20) 
CUSTOMER SERVICEMAN (1) 
DISTRIBUTION SERVICEMAN (2) 
DISTRIBUTION MAINT MECH (22) 
HEAVY MOTOR EQUIP. OPERATOR (12) 
JOURNEYMAN ELECTRICIAN (24) 
LABOR FOREMAN I (25) 
METER SERVICES TECHNICIAN (188) 
METER REPAIRMAN (26) 
SENIOR AUTO MECHANIC (18) 
WATER SYSTEMS OPERATOR (212) 
20.45 
37,219 
42,538 
21.18 
38,548 
44,054 
21.97 
39,985 
45,698 
22.74 
41,387 
47,299 
23.59 
42,934 
49,067 
24.40 
44,408 
50,752 
25.30 
46,046 
52,624 
26.21 
47,702 
54,517 
27.16 
49,431 
56,493 
METER MAINT. FOREMAN (28) 
CUSTOMER SERVICE FOREMAN (118) 
SENIOR AUTO MECHANIC (241) • 
21.69 
39,476 
45,115 
22.47 
40,895 
46,738 
23.29 
42,388 
48.443 
24.15 
43,953 
50,232 
2500 
45,500 
52,000 
25.94 
47,211 
53,955 
26.87 
48.903 
55,890 
27.86 
50,705 
57.949 
2885 
52.507 
60.008 
AUTO MECHANIC FOREMAN (29) 
FOREMAN OF DISTRIBUTION (30) 
MECHANICAL MAlNT TECH (31) 
2364 
43.025 
49,171 
24.37 
44,353 
50,690 
25.13 
45.737 
52,270 
25.90 
47.138 
53,872 
26.70 
48,594 
55,536 
27.54 
50,123 
57.283 
28.37 
51,633 
59,010 
2925 
53.235 
60,840 
30.17 
54,909 
62,754 
--­ ---­ ---­ ---­---­ ---­ ---­
AUTO MECHANIC FOREMAN (255) ­
ELECTRICAL MAINT TECH (32) 
INSTRUMENT MAINT TECH (33) 
24.74 
45,027 
51,459 
25.48 
46,374 
52,998 
26.31 
47,884 
54,725 
27.09 
49,304 
56,347 
27.92 
50,814 
58.074 
28.78 
52,380 
59,862 
29.68 
54,018 
61,734 
30.62 
55,728 
63,690 
31.57 
57,457 
65.666 
• PER 1212/02 AGREEMENT 
*. PER 4/26/04 AGREEMENT 1 
MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 5 
JANUARY 1, 2008 
SALARY GROUP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 
ASST. RECEPTIONIST-TYPIST (242) 13.82 14.40 15.00 15.60 16.26 16.93 1766 18.40 19.17
 
CLERK IV (23) 25,152 26,208 27,300 28,392 29,593 30,813 32,141 33,488 34,889
 
CLERK-TYPIST (35) 28,746 29,952 31,200 32,448 33,821 35,214 36,733 38,272 39,874
 
COLLECTION CLERK (107)
 
CUSTOMER SERVICE REP (205)
 
MESSENGER (36)
 
RECEPTIONIST (37)
 
STENOGRAPHER (38)
 
2
 
ACCOUNT CLERK (39)
 
ACCOUNT CLERK-TYPIST (136) 15.72 16.38 17.04 17.75 18.48 19.27 20.06 20.92 21.75
 
ASST. CONST. INSPECTOR (134) 28,610 29,812 31,013 32,305 33,634 35,071 36,509 38,074 39,585
 
CLERK 1/1 (21) 32,698 34,070 35,443 36,920 38,438 40,082 41,725 43,514 45,240
 
CLERK /II WfTYPING (41)
 
COMPUTER OPERATOR (44)
 
DRAFTING TECHNICIAN (42)
 
LABORATORY ASSISTANT - PT (173)
 
SENIOR STENOGRAPHER (43)
 
3 2008
 
ASST. CUST. ACCOUNTS MGR (222)
 
CLERK /I (34)
 
CLERK /I WfTYPING (46) 17.62 1835 19.12 19.90 20.71 21.60 22.48 2340 24.39
 
CONSTRUCTION INSPECTOR (184) 32,068 33,397 34,798 36,218 37,692 39,312 40,914 42,588 44,390
 
DISPATCHER (47) 36,650 38,168 39,770 41,392 43,077 44,928 46,758 48,672 50,731
 
ENGINEERING PROCEDURES ASSIST (137)
 
SENIOR ACCOUNT CLERK (183)
 
SENIOR ACCOUNT CLERK-TYPIST (206)
 
SENIOR COMPUTER OPERATOR (147)
 
SENIOR DRAFTING TECHNICIAN (104)
 
STOCK CLERK (252)
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ENGINEERING TECHNICIAN (49)
 
ENGINEERING TECH - MECH (168) 19.54 20.36 21.20 22.08 23.03 23.98 24.96 26.02 27.08
 
JUNIOR ACCOUNTANT (50) 35,563 37,055 38,584 40,186 41,915 43,644 45,427 47,356 49,286
 
JR. WATER QUAL. CONTROL TECH (51 40,643 42,349 44,096 45,926 47,902 49,878 51,917 54,122 56,326
 
PAYROLL SYSTEM SPECIALIST (243)
 
PURCHASING BUYER·TRAINEE (109)
 
SENIOR CONSTRUCTION INSPECTOR (185)
 
SENIOR CUSTOMER SERVICE REP (251)
 
SUPERVISING STOCK HANDLER (253)
 
5
 
CLERK I (53) 21.44 22.33 23.27 24.26 25.26 26.31 27.36 28.53 29.71
 
LOAD CONTROL TECHNICIAN (54) 39,021 40,641 42,351 44,153 45,973 47,884 49,795 51,925 54,072
 
WATER QUAL. CONTROL TECH (55) 44,595 46,446 48,402 50,461 52,541 54,725 56,909 59,342 61,797
 
2 
MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 4 
JANUARY 1, 2009 
SALARY GROUP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP9 
LABORER (3) 
MESSENGER-DRIVER (138) 
CLEANER (190) 
13.42 
24.424 
27.914 
13.98 
25.444 
29.078 
14.53 
26.445 
30.222 
15.14 
27,555 
31,491 
15.77 
28,701 
32.802 
16,43 
29.903 
34.174 
17.14 
31.195 
35,651 
17.85 
32,487 
37,128 
18.54 
33.743 
38,563 
SKILLED LABORER (4) 14.65 
26.663 
30,472 
15.41 
28.046 
32.053 
16.22 
29,520 
33,738 
17.09 
31.104 
35.547 
17.99 
32.742 
37.419 
18.92 
34,434 
39.354 
19.95 
36,309 
41.496 
20.98 
38,184 
43,638 
22.07 
40.167 
45.906 
AUTOMOTIVE MECHANIC (9) 
JOURNEYMAN ELECT-TRAINEE (5) 
MAINTENANCE MECHANIC III (6) 
STOCK HANDLER (7) 
UTILITY WORKER (8) 
16.38 
29.775 
34.029 
17.14 
31,195 
35.651 
17.92 
32.614 
37,274 
1878 
34.180 
39.062 
19.65 
35,763 
40.872 
20.59 
37,474 
42,827 
21.54 
39,203 
44,803 
22.57 
41.077 
48,946 
23.64 
43.025 
49.171 
LABORATORY HELPER (10) 
MAINTENANCE MECHANIC II (11) 
18.18 
33.088 
37.814 
18.92 
34.434 
39.354 
19.72 
35,890 
41,018 
20.56 
37.419 
42,765 
21.39 
38,930 
44,491 
22.29 
40.568 
46.363 
23,21 
42.242 
48,277 
24.19 
44,026 
50,315 
25.20 
45,864 
52,416 
2009 
EQUIPMENT REPAIR MECHANIC (13) 
LABOR FOREMAN II (233) 
MAINTENANCE MECHANIC I (15) 
PLANT MECHANIC (14) 
SENIOR METER READER (16) 
WTP OPERATOR (17) 
19.25 
35.035 
40,040 
20.06 
36.509 
41.725 
20.89 
38,020 
43,451 
21.78 
39,640 
45,302 
22.65 
41,223 
47,112 
23.63 
43.007 
49.150 
24.62 
44,808 
51.210 
2565 
46.683 
53,352 
26.72 
48,630 
55.578 
BACKFLOW PREVENTION TECH (19) 
BUILDING MAINT. FOREMAN (20) 
CUSTOMER SERVICEMAN (1) 
DISTRIBUTION SERVICEMAN (2) 
DISTRIBUTION MAINT MECH (22) 
HEAVY MOTOR EQUIP. OPERATOR (12) 
JOURNEYMAN ELECTRICIAN (24) 
LABOR FOREMAN I (25) 
METER SERVICES TECHNICIAN (188) 
METER REPAIRMAN (26) 
SENIOR AUTO MECHANIC (18) 
WATER SYSTEMS OPERATOR (212) 
21.27 
38,711 
44.242 
22.03 
40,095 
45.822 
22.85 
41.587 
47,528 
23.65 
43.043 
49.192 
24.53 
44.645 
51.022 
25.38 
46,192 
52.790 
26.31 
47.884 
54,725 
27.26 
49,613 
56,701 
28.25 
51.415 
58,760 
METER MAINT. FOREMAN (28) 
CUSTOMER SERVICE FOREMAN (118) 
SENIOR AUTO MECHANIC (241)' 
22.56 
41.059 
46,925 
23.37 24.22 25.12 26.00 26.98 27.94 28.97 30.00 
42,533 44.080 45.718 47,320 49,104 50,851 52,725 54.600 
48,610 50,378 52.250 54,080 56.118 58.1 IS 60.258 62.400 
--­--­--­ -----­--­ --­
8 
AUTO MECHANIC FOREMAN (29) 
FOREMAN OF DISTRIBUTION (30) 
MECHANICAL MAINT TECH (31) 
24.59 
44.754 
51.147 
25.34 
46,119 
52,707 
26.14 
47,575 
54,311 
2694 
49.031 
56,035 
27.77 
50,541 
57,762 
2864 
52,125 
59,571 
29.50 
53,690 
61,360 
30.42 
55,364 
63,274 
31.38 
57,112 
65,270 
--­--­--­ -----­--­--­
AUTO MECHANIC FOREMAN (255)" 
ELECTRICAL MAINT TECH (32) 
INSTRUMENT MAINT TECH (33) 
25.73 
46.829 
53.518 
26.50 
48,230 
55,120 
27.36 
49,795 
56,909 
28.17 
51,269 
58,594 
2904 
52,853 
60.403 
29.93 
54.473 
62.254 
30.87 
56,183 
64.210 
31.84 
57,949 
86,227 
32.83 
59,751 
68,286 
• PER 12/2102 AGREEMENT 
.. PER 4/26/04 AGREEMENT 
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MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 5 
JANUARY 1, 2009 
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MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 4 
JANUARY 1, 2010 
SALARY GROUP STIEP 1 STEP 2 STIEP 3 STEP 4 STIEP 5 STEP 6 STEP 7 STEP 6 STEP9 
13.62 14.40 14.97 15.59 16.24 16.92 17.65 16.39 19.10 
LABORER (3) 25.152 26.206 27.245 26.374 29.557 30,794 32.123 33,470 34,762 
MESSENGER·DRIVER (13B) 26,746 29.952 31.136 32,427 33.779 35.194 36,712 36.251 39.72B 
CLEANER (190) 
SKILLED LABORER (4) 15.09 15.67 16.71 17.60 16.53 19.49 20.55 21.61 22.73 
27.464 26.663 30,412 32.032 33,725 35,472 37.401 39.330 41.369 
31.367 33.010 34,757 36.608 36.542 40.539 42,744 44.949 47.278 
AUTOMOTIVE MECHANIC (9) 16.65 17.65 16.46 19.34 20.24 21.21 22.19 23.25 24.35 
JOURNEYMAN ELECT·TRAINEE (5) 30.667 32.123 33.597 35.199 36.637 36.602 40.366 42.315 44.317 
MAINTENANCE MECHANIC III (6) 35.04B 36,712 36.397 40.227 42.099 44.117 46.155 46.360 50.646 
STOCK HANDLER (7) 
UTILITY WORKER (B) 
LABORATORY HELPER (10) 16.73 19.49 20.31 21.16 22.03 22.96 23.91 24.92 25.96 
MAINTENANCE MECHANIC II (11) 34.069 35,472 36.964 36.546 40.095 41,767 43.516 45.354· 47.247 
36.958 40.539 42.245 44.054 45.622 47,757 49,733 51.634 53.997 
2010 
2010 
EQUIPMENT REPAIR MECHANIC (13) 19.63 20.66 21-52 22.43 23.33 24.34 25.36 26.42 27.52 
LABOR FOREMAN II (233) 36,091 37.601 39.166 40.B23 42.461 44.299 46.155 48.084 50.066 
MAINTENANCE MECHANIC I (15) 41.246 42,973 44,762 46,654 46.526 50.627 52,749 54.954 57.242 
PLANT MECHANIC (14) 
SENIOR METER READER (16) 
WTP OPERATOR (17) 
BACKFLOW PREVENTION TECH (19) 21.91 22.69 23.54 24.36 25.27 26.14 27.10 26.06 29.10 
BUILDING MAINT. FOREMAN (20) 39.676 41.296 42.843 44.335 45,991 47.575 49.322 51.106 52.962 
CUSTOMER SERVICEMAN (1) 45.573 47.195 46.963 50.669 52.562 54.371 56.368 56.406 60.526 
DISTRIBUTION SERVICEMAN (2) 
DISTRIBUTION MAINT MECH (22) 
HEAVY MOTOR EQUIP. OPERATOR (12) 
JOURNEYMAN ELECTRICIAN (24) 
LABOR FOREMAN I (25) 
METER SERVICES TECHNICIAN (166) 
METER REPAIRMAN (26) 
SENIOR AUTO MECHANIC (16) 
WATER SYSTEMS OPERATOR (212) 
ME TER MAl NT. FOREMAN (2B) 23.24 24.07 24.95 25.67 26.7B 27.79 26.76 2964 30.90 
CUSTOMER SERVICE FOREMAN (116) 42.297 43.B07 45,409 47.063 48,740 50,576 52.360 54.309 56.236 
SENIOR AUTO MECHANIC (241)' 46.339 50.066 51.896 53.610 55,702 57.603 59.662 62.067 64.272 
AUTO MECHANIC FOREMAN (29) 25.33 26.10 2692 27.75 26.60 29.50 30.39 31.33 32.32 
FOREMAN OF DISTRI8UTlON (30) 46.101 47.502 46.994 50.505 52.052 53.690 55.310 57.021 58.822 
MECHANICAL MAINT TECH (31) 52.686 54.26B 55.994 57.720 59.46B 61.360 63.211 65.166 67.226 
AUTO MECHANIC FOREMAN (255) •• 26.50 2730 2B.16 2902 29.91 30.83 31.80 32.60 3381 
ELECffilCAL MAINT TECH 132) 48.230 49.666 51.286 52.B16 54.436 56.111 57.676 59.696 61.534 
INSTRUMENT MAINT TECH (33) 55.120 56,764 56.614 60.362 62.213 64.126 66.144 66.224 70.325 
• PER 12/2/02 AGREEMENT 
•• PER 4126/04 AGREEMENT 
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MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 5 
JANUARY 1, 2010 
SALARY GROUP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 
ASST. RECEPTIONIST·TYPIST (242) 
CLERK IV (23) 
CLERK-TYPIST (35) 
COLLECTION CLERK (107) 
CUSTOMER SERVICE REP (205) 
MESSENGER (36) 
RECEPTIONIST (37) 
STENOGRAPHER (38) 
14.80 
26.936 
30,784 
15.43 
28.083 
32,094 
16.07 
29.247 
33,426 
16.71 
30,412 
34.757 
17.42 
31.704 
36,234 
18.14 
33.015 
37,731 
18.92 
34,434 
39.354 
19.71 
35.872 
40,997 
2054 
37.383 
42.723 
2 
ACCOUNT CLERK (39) 
ACCOUNT CLERK·TYPIST (136) 
ASST. CONST. INSPECTOR (134) 
CLERK III (21) 
CLERK III WfTYPING (41) 
COMPUTER OPERATOR (44) 
DRAFTING TECHNICIAN (42) 
LABORATORY ASSISTANT - PT(173) 
SENIOR STENOGRAPHER (43) 
16.84 
30.849 
35,027 
17.55 
31,941 
36,504 
18.25 
33.215 
37.960 
19.01 
34.598 
39.541 
19.80 
36.036 
41,184 
20.84 
37,565 
42,931 
21.49 
39,112 
44.699 
22.41 
40,786 
46.613 
23.30 
42,406 
48,464 
-----------------­
3 2010 
ASST. CUST. ACCOUNTS MGR (222) 
CLERK II (34) 
CLERK II WfTYPING (46) 18.87 
CONSTRUCTION INSPECTOR (184) 34,343 
DISPATCHER (47) 39.250 
ENGINEERING PROCEDURES ASSIST (137) 
SENIOR ACCOUNT CLERK (183) 
SENIOR ACCOUNT CLERK·TYPIST (206) 
SENIOR COMPUTER OPERATOR (147) 
SENIOR DRAFTING TECHNICIAN (104) 
STOCK CLERK (252) 
19.65 
35.763 
40.872 
20.48 
37,274 
42.598 
21.32 
38.802 
44,346 
22.19 
40,386 
46.155 
23.13 
42,097 
48,110 
24.08 
43.826 
50.086 
25.07 
45,627 
52.146 
26.13 
47.557 
54.350 
--------­
4 
ENGINEERING TECHNICIAN (49) 
ENGINEERING TECH· MECH (168) 20.93 
JUNIOR ACCOUNTANT (50) 38.093 
JR. WATER QUAL. CONTROL TECH (51 43,534 
PAYROLL SYSTEM SPECIALIST (243) 
PURCHASING BUYER-TRAINEE (109) 
SENIOR CONSTRUCTION INSPECTOR (185) 
SENIOR CUSTOMER SERVICE REP (251) 
SUPERVISING STOCK HANDLER (253) 
21.81 
39.694 
45.365 
22.71 
41,332 
47,237 
23.65 
43,043 
49.192 
24.67 
44.899 
51.314 
25.69 
46,756 
53,435 
26.74 
48.667 
55.619 
27.87 
50,723 
57.970 
29.00 
52.780 
60.320 
------------­
5 
CLERK I (53) 
LOAD CONTROL TECHNICIAN (54) 
WATER QUAL. CONTROL TECH (55) 
22.97 
41.805 
47.778 
23.92 
43.534 
49.754 
24.93 
45,373 
51.854 
25.99 
47.302 
54.059 
27.06 
49.249 
56.285 
28.18 
51.288 
58.614 
29.30 
53.326 
60.944 
30.56 
55.619 
63.565 
31.83 
57.931 
66.206 
6
 
MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 4 
JANUARY 1.2011 
SALARY GROUP STEP I STEP 2 STEP 3 STEP4 STEP 5 STEP 6 STEP 7 STEP6 STEP9 
14.37 14.98 15.57 16.21 16.89 17.60 18.36 19.13 19.86 
LASORER(3) 26.153 27.264 28.337 29.502 30.740 32.032 33.415 34,817 36.145 
MESSENGER-DRIVER (138) 29.890 31.158 32.386 33,717 35,131 36.608 38.189 39,790 41.309 
CLEANER (190) 
SKILLED LA80RER (4) 15.69 16.50 17.38 18.30 19.27 20.27 21.37 22.47 23.64 
28,556 30.030 31.632 33,306 35,071 36.891 38,893 40,895 43,025 
32.635 34.320 36. ISO 38,064 40.082 42.162 44.450 46,736 49,171 
AUTOMOTIVE MECHANIC (9) 17.52 18.36 19.20 20.11 21.05 22.06 23.08 24.16 25.32 
JOURNEYMAN ELECT-TRAINEE (5) 31.886 33.415 34.944 36.600 38.311 40.149 42.006 44.008 46.062 
MAINTENANCE MECHANIC III (6) 36.442 38.189 39.936 41.829 43.784 45.865 48.006 50,294 52.666 
STOCK HANDLER (7) 
UTILITY WORKER (8) 
LASORATORY HELPER (10) 19.48 20.27 21.12 22.03 22.91 23.88 24.87 25.92 27.00 
MAINTENANCE MECHANIC II (11) 35.454 36.891 38,436 40.095 41.696 43.462 45.263 47,174 49.140 
40.518 42.162 43.930 45.822 47.653 49.670 51.730 53,914 56.160 
2011 
EQUIPMENT REPAIR MECHANIC (13) 20.62 21.49 22.38 23.33 24.26 25.31 26.37 27.48 28.62 
LABOR FOREMAN II (233) 37.528 39.112 40.732 42.461 44.153 46.064 47.993 50.014 52.088 
MAINTENANCE MECHANIC I (15) 42.890 44,699 46.5SO 48.526 50.461 52.645 54.850 57,158 59.530 
PLANT MECHANIC (14) 
SENIOR METER READER (16) 
WTP OPERATOR (17) 
BACKFLOW PREVENTION TECH (19) 22.79 23.60 24.48 25.33 26.28 27.19 28.18 29.20 30.26 
BUILDING MAINT. FOREMAN (20) 41,478 42,952 44.554 46.101 47.830 49.466 51.288 53,144 55.073 
CUSTOMER SERVICEMAN (1) 47,403 49.088 50.916 52.686 54.662 56.555 58,614 60,736 62.941 
DISTRIBUTION SERVICEMAN (2) 
DISTRIBUTION MAINT MECH (22) 
HEAVY MOTOR EQUIP. OPERATOR (12) 
JOURNEYMAN ELECTRICIAN (24) 
LABOR FOREMAN I (25) 
METER SERVICES TECHNICIAN (188) 
METER REPAIRMAN (26) 
SENIOR AUTO MECHANIC (18) 
WATER SYSTEMS OPERATOR (212) 
METER MAINT. FOREMAN (28) 24.17 25.03 25.95 2690 27.65 28.90 29.93 3103 32.14 
CUSTOMER SERVICE FOREMAN (118) 43.989 45.555 47.229 48.958 50.687 52.598 54.473 56.475 58.495 
SENIOR AUTO MECHANIC (241)' 50.274 52,062 53.976 55.952 57.926 60.112 62.254 64,542 66.851 
AUTO MECHANIC FOREMAN (29) 26.34 27.14 28.00 2686 29.74 30.66 31.61 32.58 33.61 
FOREMAN OF DISTRIBUTION (30) 47.939 49.395 50.960 52.525 54.127 55.638 57.530 59.296 61.170 
MECHANICAL MAINT TECH (3 1) 54.787 56.451 58.240 60.029 61.659 63.614 65.749 67.766 69.909 
-----­--­ --- -­---­ ---~ 
AUTO MECHANIC FOREMAN (255)" 27.56 28.39 29.31 30.18 31.11 3206 33.07 34.11 35.16 
ELECTRICAL MAINT TECH (32) 50.159 51.670 53.344 54.928 56.620 56.349 60.167 62.080 63.991 
INSTRUMENT MAINT TECH (33) 57.325 59.051 60.965 62.774 64.709 66.685 66.786 70.949 73.133 
• PER 1212/02 AGREEMENT 
•• PER 4126104 AGREEMENT 
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MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 5 
JANUARY 1, 2011 
SALARY GROUP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 
ASST. RECEPTIONIST-TYPIST (242) 15.39 16.05 16.71 17.38 18.12 18.87 19.68 20.50 21.36
 
CLERK IV (23) 28,010 29,211 30,412 31,632 32,978 34,343 35,818 37.310 38.875
 
CLERK-TYPIST (35) 32,011 33,384 34,757 36,150 37,690 39,250 40,934 42,640 44,429
 
COLLECTION CLERK (107)
 
CUSTOMER SERVICE REP (205)
 
MESSENGER (36)
 
RECEPTIONIST (37)
 
STENOGRAPHER (38)
 
2
 
ACCOUNT CLERK (39)
 
ACCOUNT CLERK-TYPIST (136) 17.51 18.25 18.98 19.77 20.59 21.47 22.35 23.31 24.23
 
ASST. CONST, INSPECTOR (134) 31,868 33,215 34,544 35,981 37,474 39,075 40,677 42.424 44,099
 
CLERK III (21) 36,421 37,960 39,478 41,122 42,827 44,658 46,488 48,485 50,398
 
CLERK III WfTYPING (41)
 
COMPUTER OPERATOR (44)
 
DRAFTING TECHNICIAN (42)
 
LABORATORY ASSISTANT - PT (173)
 
SENIOR STENOGRAPHER (43)
 
3 2011
 
ASST. CUST. ACCOUNTS MGR (222)
 
CLERK II (34)
 
CLERK II WfTYPING (46) 19.62 20.44 21.30 22.17 23.08 24.06 25.04 26.07 27.18
 
CONSTRUCTION INSPECTOR (184) 35,708 37,201 38,766 40,349 42,006 43,789 45,573 47,447 49,468
 
DISPATCHER (47) 40,810 42,515 44,304 46,114 48.006 50,045 52,083 54,226 56,534
 
ENGINEERING PROCEDURES ASSIST (137)
 
SENIOR ACCOUNT CLERK (183)
 
SENIOR ACCOUNT CLERK-TYPIST (206)
 
SENIOR COMPUTER OPERATOR (147)
 
SENIOR DRAFTING TECHNICIAN (104)
 
STOCK CLERK (252)
 
4
 
ENGINEERING TECHNICIAN (49)
 
ENGINEERING TECH - MECH (168) 21.77 22.68 23.62 24.60 25,66 26.72 27.81 28.98 30.16
 
JUNIOR ACCOUNTANT (50) 39,621 41,278 42,988 44,772 46,701 48,630 50,614 52,744 54,891
 
JR. WATER QUAL CONTROL TECH (51 45.282 47.174 49,130 51,168 53,373 55,578 57,845 60,278 62,733
 
PAYROLL SYSTEM SPECIALIST (243)
 
PURCHASING BUYER·TRAINEE (109)
 
SENIOR CONSTRUCTION INSPECTOR (185)
 
SENIOR CUSTOMER SERVICE REP (251)
 
SUPERVISING STOCK HANDLER (253)
 
CLERK I (53) 23.89 24.88 25.93 27.03 28.14 29.31 30.47 31.78 33.10 
LOAD CONTROL TECHNICIAN (54) 43,480 45,282 47,193 49,195 51,215 53,344 55,455 57,840 60,242 
WATER QUAL CONTROL TECH (55) 49,691 51,750 53,934 56,222 58,531 60,965 63,378 66,102 68,848 
8
 
MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 4 
JANUARY 1, 2012 
SALARY GROUP STEP 1 STEP 2 STEP3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 
14.80 15.43 16.04 16.70 17.40 18.13 lB.91 19.70 20.46 
LABORER (3) 26,936 28,083 29,193 30,394 31.668 32.997 34,416 35.854 37.237 
MESSENGER-DRIVER (138) 30,784 32,094 33.363 34,736 36,192 37,710 39.333 40,978 42,557 
CLEANER (190) 
SKILLED LABORER (4) 16.16 17.00 17.90 18.85 19.85 20.88 22.01 23.14 24.35 
29,411 30,940 32,576 34,307 36,127 38,002 40,058 42,115 44,317 
33,613 35.360 37,232 39,208 41,268 43,430 45,781 48,131 50,648 
AUTOMOTIVE MECHANIC (9) 18.05 16.91 19.78 20.71 21.68 22.72 23.77 24.91 26.08 
JOURNEYMAN ELECT-TRAINEE (5) 32,851 34.416 36,000 37,692 39,458 41,350 43.261 45,336 47,466 
MAINTENANCE MECHANIC III (6) 37,544 39,333 41,142 43,077 45,094 47,258 49,442 51,813 54,246 
STOCK HANDLER (7) 
UTILITY WORKER (8) 
LABORATORY HELPER (10) 20.06 20.88 21.75 22.69 23.60 24.60 25.62 26.70 27.81 
MAINTENANCE MECHANIC II (11) 36,509 36,002 39,5B5 41,296 42,952 44.772 46,628 4B.594 50,614 
41,725 43,430 45,240 47,195 49,088 51,168 53,290 55,536 57,845 
2012 
EQUIPMENT REPAIR MECHANIC (13) 21.24 22.13 23.05 24.03 24.99 26.07 27.16 28.30 29.48 
LABOR FOREMAN II (233) 38,657 40,277 41,951 43,735 45,482 47,447 49,431 51,506 53,654 
MAINTENANCE MECHANIC I (15) 44.179 46,030 47,944 49,982 51,979 54,226 56,493 58,864 61,318 
PLANT MECHANIC (14) 
SENIOR METER READER (16) 
WTP OPERATOR (17) 
BACKFLOW PREVENTION TECH (19) 23.47 24.31 25.21 26.09 27.07 28.01 29.03 30.08 31.17 
BUILDING MAlNT. FOREMAN (20) 42,715 44,244 45,8B2 47,484 49,267 50,97B 52,B35 54,746 56,729 
CUSTOMER SERVICEMAN (1) 48,818 50,565 52,437 54,267 56.306 58,261 60.3B2 62,566 64.834 
DISTRIBUTION SERVICEMAN (2) 
DISTRIBUTION MAlNT MECH (22) 
HEAVY MOTOR EQUIP. OPERATOR (12) 
JOURNEYMAN ELECTRICIAN (24) 
LABOR FOREMAN I (25) 
METER SERVICES TECHNICIAN (188) 
METER REPAIRMAN (26) 
SENIOR AUTO MECHANIC (18) 
WATER SYSTEMS OPERATOR (212) 
METER MAlNT. FOREMAN (28) 24.90 25.78 26.73 27.71 28.69 29.77 30.83 31.96 3310 
CUSTOMER SERVICE FOREMAN (118) 45,318 46,920 48,649 50,432 52,216 54.181 56,111 58,167 60,242 
SENIOR AUTO MECHANIC (241)' 51,792 53,622 55,598 57,637 59,675 61.922 64,126 66,477 68,848 
AUTO MECHANIC FOREMAN (29) 27.13 27.95 28.64 29.73 30.63 31.60 32.56 33.56 34.62 
FOREMAN OF DISTRIBUTION (30) 49.377 50,869 52,489 54,109 55,747 57,512 59,259 61,079 63.008 
MECHANICAL MAlNT TECH (31) 56,430 58,136 59.967 61,B38 63,710 65,728 67,725 69,805 72,010 
--­ --­--­--­ --------­--­
AUTO MECHANIC FOREMAN (255) •• 28.39 29.24 30.19 31.09 32.04 33.02 34.06 35.13 36.21 
ELECTRICAL MAINT TECH (32) 51,670 53,217 54.946 56.584 56.313 60,096 61,989 63,937 65.902 
INSTRUMENT MAINT TECH (33) 59,051 60.B19 62.795 64.667 66,643 68,682 70.845 73,070 75.317 
• PER 1212102 AGREEMENT 
.. PER 4126104 AGREEMENT 
9
 
MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 5 
JANUARY 1, 2012 
SALARY GROUP STEP 1 STEP 2 STEP 3 
--------­
STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 
ASST. RECEPTIONIST-TYPIST (242) 
CLERK IV (23) 
CLERK-TYPIST (35) 
COLLECTION CLERK (107) 
CUSTOMER SERVICE REP (205) 
MESSENGER (36) 
RECEPTIONIST (37) 
STENOGRAPHER (38) 
15.85 
28.847 
32.968 
16.53 
30.085 
34.382 
17.21 
31,322 
35.797 
17.90 
32.578 
37.232 
1866 
33.961 
38.813 
19.44 
35.381 
40,435 
2027 
36.891 
42.162 
2112 
38.438 
43.930 
2200 
40.040 
45.760 
2 
ACCOUNT CLERK (39) 
ACCOUNT CLERK-TYPIST (136) 
ASST. CONST. INSPECTOR (134) 
CLERK III (21) 
CLERK III WnYPING (41) 
COMPUTER OPERATOR (44) 
DRAFTING TECHNICIAN (42) 
LABORATORY ASSISTANT - PT (173) 
SENIOR STENOGRAPHER (43) 
18.04 
32.833 
37.523 
18.80 
34.216 
39.104 
19.55 
35,581 
40.664 
2036 
37.055 
42,349 
21.21 
38.602 
44,117 
22.11 
40.240 
45.989 
23.02 
41.896 
47,882 
24.01 
43.698 
49.941 
24.96 
45.427 
51.917 
--------­
2012 
ASST. CUST. ACCOUNTS MGR (222) 
CLERK II (34) 
CLERK II WnYPING (46) 20.21 
CONSTRUCTION INSPECTOR (184) 36,782 
DISPATCHER (47) 42.037 
ENGINEERING PROCEDURES ASSIST (137) 
SENIOR ACCOUNT CLERK (183) 
SENIOR ACCOUNT CLERK-TYPIST (206) 
SENIOR COMPUTER OPERATOR (147) 
SENIOR DRAFTING TECHNICIAN (104) 
STOCK CLERK (252) 
21.05 
38.311 
43,784 
21.94 
39,931 
45,635 
22.84 
41,569 
47.507 
23.77 
43,261 
49,442 
24.78 
45,100 
51,542 
25.79 
46,938 
53.643 
26.85 
48,867 
55,848 
28.00 
50,960 
58,240 
ENGINEERING TECHNICIAN (49) 
ENGINEERING TECH - MECH (168) 22.42 2336 2433 
JUNIOR ACCOUNTANT (50) 40.804 42,515 44,281 
JR. WATER QUAl. CONTROL TECH (51 46.634 48.589 50.606 
PAYROLL SYSTEM SPECIALIST (243) 
PURCHASING BUYER-TRAINEE (109) 
SENIOR CONSTRUCTiON INSPECTOR (185) 
SENIOR CUSTOMER SERVICE REP (251) 
SUPERVISING STOCK HANDLER (253) 
--------­
25.34 
46.119 
52.707 
26.43 
48.103 
54.974 
27.52 
50.086 
57.242 
26.64 
52.125 
59.571 
29.85 
54.327 
62,088 
31.06 
56.529 
64.605 
5 
CLERK I (53) 
LOAD CONTROL TECHNICIAN (54) 
WATER QUAl. CONTROL TECH (55) 
24.61 
44.790 
51.189 
25.63 
46,647 
53.310 
26.71 
48,612 
55,557 
27.84 
50,669 
57,907 
2896 
52,744 
60.278 
3019 
54,946 
62,795 
3138 
57.112 
65.270 
32,73 
59,569 
68,078 
3409 
62,044 
70.907 
--------­
10 
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MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 4 
JANUARY 1,2013 
SALARY GROUP STEP 1 STEP2 STEP 3 STEP4 STEP 5 STEP6 STEP 7 STEP 8 STEP9 
15.39 16.05 16.68 17.37 le.l0 18.86 19.67 20.49 21.28 
LABORER (3) 28,010 29,21' 30,358 31,613 32.942 34,325 35,799 37,292 38,730 
MESSENGER-DRIVER (138) 32,011 33,384 34,694 36,130 37.648 39,229 40,914 42,619 44,262 
CLEANER (190) 
SKILLED LABORER (4) 16.81 17.68 18,62 19.60 20.64 21.72 22.89 24.07 25.32 
30,594 32,178 33,888 35,672 31.565 39,530 41,660 43,807 46,082 
34,965 36,774 38,130 40,768 42.931 45,178 47,61 I 50,066 52,666 
AUTOMOTIVE MECHANIC (9) 18.77 19.67 20-:;7 21.54 22.55 23.63 24.72 25,91 27.12 
JOURNEYMAN ELECT·TRAINEE (5) 34,161 35,799 37,437 39.203 41.041 43,007 44,990 47,156 49,358 
MAINTENANCE MECHANIC III (6) 39,042 40.914 42,786 44,803 46,904 49,150 51,418 53,893 56,410 
STOCK HANDLER (7) 
UTILITY WORKER 18) 
LABORATORY HELPER (10) 20.86 21.72 22.62 2360 2(.54 25.58 26.64 27.77 28.92 
MAINTENANCE MECHANIC II II 1) 37,965 39,530 41,168 42,952 44.663 46,556 48,485 50,541 52.634 
43,389 45.178 47,050 49,088 51.043 53.206 55,411 57,762 60.154 
2013 
EQUIPMENT REPAIR MECHANIC (131 22.09 23.02 23.91 24.99 25.99 27.1 I 28.25 29.43 3066
 
LABOR FOREMAN II (233) 40,204 41,896 43,625 45,482 47.302 49,340 51,415 53,563 55,801
 
MAINTENANCE MECHANIC I (15) 45,947 47,882 49,858 51,979 54,059 56,389 58,760 61,214 63,173
 
PLANT MECHANIC (14)
 
SENIOR METER READER (16)
 
WTP OPERATOR (17)
 
6 
BACKFLOW PREVENTION TECH (19) 24.41 25,28 26.22 27.13 28.15 29.13 30.19 31.28 32.42
 
BUILDING MAlNT. FOREMAN (20) 44,426 46,010 47,120 49,377 51.233 53,017 54,946 56,930 59,004
 
CUSTOMER SERVICEMAN (I) 50,773 52,582 54,538 56,430 58,552 60,590 62,795 65,082 67,434
 
DISTRIBUTION SERVICEMAN (2)
 
DISTRIBUTION MAINT MECH (22)
 
HEAVY MOTOR EQUIP. OPERATOR (12)
 
JOURNEYMAN ELECTRICIAN (24)
 
LABOR FOREMAN I (25)
 
METER SERVICES TECHNICIAN (188)
 
METER REPAIRMAN (26)
 
SENIOR AUTO MECHANIC (18)
 
WATER SYSTEMS OPERATOR (212)
 
METER MAINT. FOREMAN (28) 25.90 26.81 27.80 28.82 29.84 30.96 32.06 33.24 34.42
 
CUSTOMER SERVICE FOREMAN (118) 47,138 46,794 50,596 52,452 54,J09 56,347 58,349 60,497 62.644
 
SENIOR AUTO MECHANIC (24 1)' 53,872 55,765 57,824 59,946 62,007 64,397 66,685 69,139 71,594
 
AUTO MECHANIC FOREMAN (29) 28.22 29.07 29.99 30.92 31.86 32.86 33.86 34.90 36.00
 
FOREMAN OF DISTRIBUTION (30) 51,360 52,907 54,582 56,274 57.965 59,805 61.625 63,518 65,520
 
MECHANICAL MAINT TECH (31) 58,698 60,466 62.379 64,314 66,269 68,349 70,429 72,592 74.880
 
AUTO MECHANIC FOREMAN (255)" 29.53 30.41 31.40 32.33 33.32 34.34 35.42 36.54 37.66 
ELECTRICAL MAINT TECH 132) 53.745 55.346 57,148 58,841 60,642 62,499 64,464 66,503 68,54 I 
INSTRUMENT MAINT TECH (33) 61.422 63.253 65,312 67,246 69.306 71.427 73,674 76,003 78,333 
• PER 1212102 AGREEMENT 
,. PER 4126104 AGREEMENT 
11 
MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 5 
JANUARY 1, 2013 
SALARY GROUP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 
ASST. RECEPTIONIST·TYPIST (242) 16.48 17.19 17.90 1862 19.41 20.22 21.08 21.96 2288
 
CLERK IV (23) 29,994 31,286 32,578 33,888 35,326 36,800 38,366 39,967 41,642
 
CLERK·TYPIST (35) 34,278 35,755 37,232 38,730 40,373 42,058 43,846 45,677 47,590
 
COLLECTION CLERK (107)
 
CUSTOMER SERVICE REP (205)
 
MESSENGER (36)
 
RECEPTIONIST (37)
 
STENOGRAPHER (38)
 
2
 
ACCOUNT CLERK (39)
 
ACCOUNT CLERK-TYPIST (136) 18.76 19.55 20.33 21.17 22.06 22.99 23.94 24.97 25.96
 
ASST. CONST. INSPECTOR (134) 34,143 35,581 37,001 38,529 40,149 41,842 43,571 45,445 47,247
 
CLERK III (21) 39,021 40,664 42,286 44,034 45,885 47,819 49,795 51,938 53,997
 
CLERK III WfTYPING (41)
 
COMPUTER OPERATOR (44)
 
DRAFTING TECHNICIAN (42)
 
LABORATORY ASSISTANT - PT (173)
 
SENIOR STENOGRAPHER (43)
 
3 2013
 
ASST. CUST. ACCOUNTS MGR (222)
 
CLERK II (34)
 
CLERK II WfTYPING (46) 21.02 21.89 22.82 23.75 24.72 25.77 26.82 2792 29.12
 
CONSTRUCTION INSPECTOR (184) 38,256 39,840 41,532 43.225 44,990 46,901 48,812 50,814 52,998
 
DISPATCHER (47) 43,722 45,531 47,466 49,400 51,418 53,602 55,786 58,074 60,570
 
ENGINEERING PROCEDURES ASSIST (137)
 
SENIOR ACCOUNT CLERK (183)
 
SENIOR ACCOUNT CLERK-TYPIST (206)
 
SENIOR COMPUTER OPERATOR (147)
 
SENIOR DRAFTING TECHNICIAN (104)
 
STOCK CLERK (252)
 
4
 
ENGINEERING TECHNICIAN (49)
 
ENGINEERING TECH - MECH (168) 23.32 24.29 25.30 2635 27.49 28.62 29.79 31.04 32.30
 
JUNIOR ACCOUNTANT (50) 42.442 44,208 46,046 47,957 50,032 52,088 54,218 56,493 58,786
 
JR. WATER QUAL. CONTROL TECH (51 48,506 50,523 52,624 54,808 57,179 59,530 61,963 64,563 67,184
 
PAYROLL SYSTEM SPECIALIST (243)
 
PURCHASING BUYER·TRAINEE (109)
 
SENIOR CONSTRUCTION INSPECTOR (185)
 
SENIOR CUSTOMER SERVICE REP (251)
 
SUPERVISING STOCK HANDLER (253)
 
5
 
CLERK I (53) 25.59 26.66 27.78 28.95 3014 31,40 32.64 3404 35.45
 
LOAD CONTROL TECHNICIAN (54) 46,574 48,521 50,560 52,689 54,855 57,148 59,405 61,953 64,519
 
WATER QUAL. CONTROL TECH (55) 53,227 55,453 57,782 60,216 62,691 65,312 67,891 70,803 73,736
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MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 4 
JANUARY 1, 2014 
SALARY GROUP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STE P 7 STEP 8 STEP 9 
15.85 16.53 17.18 17.89 18.64 19.43 20.26 21.10 21.92 
LABORER (3) 28.847 30,085 31,268 32.560 33.925 35.363 36.873 38.402 39.894 
MESSENGER-DRIVER (138) 32.968 34.382 35.734 37,211 38.771 40.414 42.141 43.888 45.594 
CLEANER (190) 
SKILLED LABORER (4) 17.31 18.21 19.18 20.19 21.26 22.37 23.58 24.79 26.08 
31.504 33.142 34.908 36.746 38.693 40.713 42.916 45.118 47.466 
36.005 37.877 39.894 41.995 44.221 46.530 49.046 51.563 54.246 
3 
AUTOMOTIVE MECHANIC (9) 19.33 20.26 21.19 22.19 23.23 24.34 25.46 26.69 27.93 
JOURNEYMAN ELECT-TRAINEE (5) 35.181 36,873 38.566 40.386 42.279 44,299 46.337 48.576 50.833 
MAINTENANCE MECHANIC III (6) 40,206 42,141 44.075 46.155 48.318 50.627 52.957 55.515 58.094 
STOCK HANDLER (7) 
UTILITY WORKER (8) 
LABORATORY HELPER (10) 2149 22.37 23.30 24.31 25.28 26.35 27.44 28.60 29.79 
MAINTENANCE MECHANIC II (I I) 39,112 40.713 42.406 44.244 46.010 47.957 49,941 52.052 54.218 
44,699 46.530 48,464 50.565 52.582 54.808 57.075 59.488 61,963 
2014 
EQUIPMENT REPAIR MECHANIC (13) 22.75 23.71 24.69 25.74 26.77 27.92 29.10 30.31 31.58 
LABOR FOREMAN II (233) 41.405 43.152 44.936 46,847 48.721 50.814 52.962 55,164 57.476 
MAINTENANCE MECHANIC I (15) 47.320 49.317 51,355 53.539 55,682 58.074 60.528 63.045 65.686 
PLANT MECHANIC (14) 
SENIOR METER READER (16) 
WTP OPERATOR (17) 
6 
BACKFLOW PREVENTION TECH (19) 25.14 26.04 27.01 27.94 28.99 30.00 31.10 32.22 33.39 
BUILDING MAINT. FOREMAN (20) 45.755 47,393 49.158 50,851 52.762 54.600 56,602 58,640 60.770 
CUSTOMER SERVICEMAN (I) 52.291 54,163 56.181 58,115 60.299 62,400 64,688 67.018 69.451 
DISTRIBUTION SERVICEMAN (2) 
DISTRIBUTION MAlNT MECH (22) 
HEAVY MOTOR EQUIP. OPERATOR (12) 
JOURNEYMAN ELECTRICIAN (24) 
LABOR FOREMAN I (25) 
METER SERVICES TECHNICIAN (188) 
METER REPAIRMAN (26) 
SENIOR AUTO MECHANIC (18) 
WATER SYSTEMS OPERATOR (212) 
METER MAINT. FOREMAN (28) 26.68 27.61 28.63 2968 30.74 3189 33.02 34.24 35.45 
CUSTOMER SERVICE FOREMAN (118) 48,558 50.250 52,107 54.018 55.947 58.040 60.096 62,317 64,519 
SENIOR AUTO MECHANIC (241)' 55.494 57.429 59.550 61.734 63,939 66.331 68.682 71,219 73.736 
AUTO MECHANIC FOREMAN (29) 29.07 29.94 30.89 31.85 32.82 33.85 34.88 35.95 37.08 
FOREMAN OF DISTRIBUTION (30) 52.907 54.491 56.220 57.967 59.732 61.607 63.482 65.429 67.486 
MECHANICAL MAINT TECH (31) 60.466 62.275 64.251 66.248 68.266 70.408 72.550 74.776 77.126 
--­ --­-----­ --------­--­
AUTO MECHANIC FOREMAN (255)" 3042 31.32 32.34 3330 3432 35.37 36.48 37.64 38.79 
ELECTRICAL MAlNT TECH (32) 55.364 57,002 58.859 60.606 62.462 64,373 66,394 68,505 70,598 
INSTRUMENT MAINT TECH (33) 63.274 65.146 67.267 69.264 71.386 73.570 75.878 78,291 80,683 
• PER 12/2/02 AGREEMENT 
•• PER 4126/04 AGREEMENT 
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MONROE COUNTY WATER AUTHORITY 
SALARY SCHEDULE 5 
JANUARY 1, 2014 
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